
by Steve Downer
 You could learn a thing 
or two from Gary Eiden.
 Eiden, a 74-year-old 
Alexandria native, re-
tired Dec. 29 after work-
ing at ALP Utilities for 
55 years. Two days be-
fore retiring, with the 
temperature at 18 below, 
Eiden was on the job.
 He was ALP Utilities’ 
water distribution super-
intendent for 35 years. 
He supervised three peo-
ple and performed a va-
riety of duties, including 
taking care of meters, 
locating underground fa-
cilities, water leaks, and 
customer calls. Like the 
rest of the water crew, 
he ‘chipped in’ wherever 
needed.
 “He just did a great 
job,” said ALP Utilities 
Planning and Operations 
Manager Scott Deitz. Ei-

den knew the job, but 
what set him apart was 
that people found him 
“so likeable,” said Deitz. 
 Eiden never took an 
email and still uses a flip 
phone, Deitz said. He is 
a wrench and shovel, get 
it done guy. He packs a 
lunch. He shows up ear-
ly and is out the door at 
7:30 a.m. 
 Deitz can’t remember 
Eiden taking a sick day. 
 “It’s hard to find really 
good people,” Deitz said.
 There is a lot of va-
riety in the water su-
pervisor’s job. With the 
cold weather, Eiden 
was busy with customer 
calls, mostly freeze-ups 
inside the home. That 
usually means a home-
owner needs to call to a 
plumber, but the utility 
responds anyway.
 “It’s the way we do 

things around here —if 
we could help you, we 
would,” Eiden said.
 He found a lot of sat-
isfaction in his work, 
and he got to know a lot 
of people, including co-
workers, customers and 

contractors. 
 “I had a pretty good 
ability to get along,” he 
said. “I really liked it.”  
 People are very impor-
tant, said Eiden, as is 
“the ability to have some 
harmony.” People need 

to work together; you’re 
not going to get the job 
done any other way. “If 
there’s a water leak, it’s 
down there, you have to 
dig it out and get to it,” 

by Steve Downer
 The Minnesota Public Utili-
ties Commission has not dealt 
with a meaningful electric utili-
ty service area issue since before 
the economic downturn of 2008. 
That may soon change, and in a 
big way.
 According to regulatory docu-
ments, on September 9, 2013, 
the city of Warroad and North 
Star Electric Cooperative signed 
a service territory agreement, 
whereby the cooperative would 
transfer to the city service 
rights to an area annexed at the 
request of the Red Lake Band 
of Chippewa Indians. The site 

was developed for the New Sev-
en Clans Casino, and the Band 
sought the annexation for the 
provision of municipal services, 
including electricity, to the de-
velopment.
 According to the Seven Clans 
Casinos website, Seven Clans 
Warroad has been a fixture 
along Lake of the Woods in 
northern Minnesota for nearly 
26 years. In September 2014, 
the Band opened its new prop-
erty, featuring a modern design, 
over 600 gaming machines with 
live blackjack and poker and a 
60-room hotel. 
 The city provided electric ser-

vice to the original Seven Clans 
Casino, commencing in 1991. 
This building no longer operates 
as a casino. Regulatory docu-
ments note that, to obtain the 
electric service rights to the new 
facility, the city agreed to pay 
the cooperative a one-time pay-
ment of $600,000. 
 The cooperative had no in-
frastructure in the area of the 
new casino, and the city’s pay-
ment reflected only estimated 
lost revenues the cooperative 
expected to receive had it served 
the new casino. 
 The city intended to have the 
customer pay the cost of the ac-

quisition, and said it discussed 
this with the customer. The 
city included in its billing state-
ments a 15-mill fee, designed to 
recover the cost of the acquisi-
tion over 10 years.
 On September 24, 2013, the 
city attempted to file the agree-
ment, by e-mail, with the Min-
nesota Public Utilities Commis-
sion. However, it appears the 
e-mail address was incorrect, 
and the MPUC said it never re-
ceived the service area transfer 
request.
 The Red Lake Band paid the 
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ALP Utilites’ water supervisor Eiden retires after 55 good years on the job
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Complicated electric service territory case lands before regulators

ALP Utilities held its annual Employee Appreciation Party on Dec. 21, 2017. Employ-
ees with announced retirements, most to occur in 2018, included, from left to right: 
Al Crowser (30 years), Alvin Shuck (20 years), Vicki Gessel (35 years), Gary Eiden (55 
years), Tom Carey (25 years), Mike McGrane (20 years), Larry Ziegler (20 years).

Agreement: See page 4 please

Commerce recommends rejection of Warroad-North Star agreement made in 2013

 After several months of dis-
cussion, comments and study, 
the Minnesota Public Utilities 
Commission Nov. 30, 2017, is-
sued an order that declined to 
create an MPUC Distributed 
Generation (DG) Subcommit-
tee, but outlined other steps “to 
advance the goals of access, clo-
sure, and certainty surrounding 
DG issues and complaints.”
 MPUC staff initiated the in-
quiry, to scrutinize, and per-
haps expedite, the effective-
ness of the MPUC’s processes 
in resolving issues and disputes 
arising out of DG development 

and operation. Community so-
lar garden legislation and con-
sumer interest have spurred the 
proliferation of DG. As a result, 
the Commission’s DG-related 
responsibilities increased.
 Utilities and utility asso-
ciations (including MMUA) ex-
pressed concerns about a possi-
ble DG subcommittee, including 
the scope of matters to be han-
dled by the subcommittee, the 
procedural value of subcommit-
tee decisions, and whether the 
subcommittee would prolong 
DG proceedings rather than in-
crease efficiency. Some utilities 

were open to a subcommittee 
that limited the scope of mat-
ters to uncontested and uncon-
troversial issues.
 The Department of Commerce 
and solar advocates supported 
the creation of a DG subcommit-
tee, in part to improve access 
and effectiveness in resolving 
DG disputes and complaints.
 In response to the widespread 
concerns, Commission staff last 
summer suggested formation 
of a DG stakeholder advisory 
group, and most parties indi-
cated they supported this as an 
alternative to a subcommittee.

 The MPUC in its order said 
it “has a mandate to regulate 
DG and will continue to devote 
the requisite agency resources 
to that end.” While declining to 
create a subcommittee, it “will 
take other steps to advance the 
goals of access, closure, and cer-
tainty surrounding DG issues 
and complaints.”
 These steps will be intended 
to “improve transparency and 
access and help reduce misun-
derstandings among stakehold-
ers.”

 

MPUC declines to create ‘DG’ subcommittee; vows to advance issues

DG: See page 3 please

Eiden: See page 6 please



 Mark Erickson has retired 
as EDA director for the city 
of Winthrop, and resigned 
his MMUA board seat as of 
December 2017. Erickson 
was replaced on the board by 
Winthrop City Administrator 
Jenny Hazelton, who will fin-
ish the term that ends at the 
2018 MMUA Annual Sum-
mer Meeting.
 Erickson is the former Win-
throp city administrator and 
has been helping organize 
and promote the RS Fiber 
project in West Central Min-
nesota since 2009. He will 
continue as Winthrop’s rep-
resentative to RS Fiber, a 10-

city, 17-township broadband 
cooperative in Renville and 
Sibley counties.
 Prior to Winthrop, he 
was employed by Hiawatha 
Broadband Communications 
in Winona, working with com-
munities interested in build-
ing advanced telecommuni-
cation networks. He was also 
formerly employed as the city 
administrator in Lakefield. 
He is a past member of the 
Blandin Foundation’s Tele-
communications Strategy 
Board.
 Erickson also chaired the 
League of Minnesota Cit-
ies’ telecommunications task 

force. He is a nationally-recog-
nized expert in broadband is-
sues, and has been a frequent 
speaker at state and national 
meetings. MMUA thanks Er-
ickson for his efforts on the 
behalf of its members over the 
past three decades.
 Hazelton started with the 
city of Winthrop in 1993 as 
billing clerk/receptionist and 
was named city administra-
tor/treasurer in 2014. She is 
now also EDA director.
 Hazelton holds an account-
ing degree and is a certified 
municipal clerk. She is active 
in municipal associations.
 She also serves on a multi-
city cable commission. She 
was president of the local 
Chamber of Commerce from 
2012-2013 and remains a 
chamber member. 
 She also served as a city of 

Fairfax council member from 
January 2015 to December 
2017, having been appointed 
to fill an unexpired term. She 

is involved in local leader-
ship groups and is enrolled 
in MMUA’s Leadership Acad-
emy.
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Erickson retires from Winthrop EDA; Hazelton replaces on MMUA board
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 The first session of the 
MMUA Leadership Academy 
has been so popular that we 
now are taking enrollments 
to start a second session. A 
few seats remain!

 The Academy will consist 
of eight sessions held over a 
two-year period. This high-
level executive leadership 
program is designed for cur-
rent and future senior lead-
ers to instill the key skills, 
awareness, and perspective 
that a 21st Century munici-
pal utility leader needs.

‘Session Two’ Dates
• March 14-15, 2018 
• May 30-31, 2018 
• September 26-27, 2018
• December 12-13, 2018 

March 13-14, 2019
• May 29-30, 2019
• September 25-26, 2019
• December 11-12, 2019
 It is important that you 
block out these dates as you 
commit to the program. Each 
session is a crucial building 

block in developing the skills, 
awareness, and perspective 
of a true leader.

Scholarship Opportunity
 MMUA will offer three 
partial scholarships to ap-
plicants from member utili-
ties serving 2,500 customers 
or less. Each scholarship will 
reduce the cost of the 2-year 
program by $150 per session, 
or $600 per year. Scholar-
ships will be awarded to eligi-
ble students on a first-come, 
first-served basis. Applica-
tion must be submitted to 
qualify! 
 More information can be 
found on the Events/Schools/  
Leadership Academy page at 
www.mmua.org
 Space is limited—Register 
today!

MMUA Leadership Academy announces openings for new session

Mark Erickson has retired from his post as director of the Winthrop 
EDA, and from the MMUA board of directors. Jenny Hazelton has 
been appointed to fill Erickson’s spot on the board. She is the Win-
throp city administrator, a position formerly held by Erickson. The 
duo are pictured here, in 2014 at Winthrop city hall.
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to the people
POWER 

by Jack Kegel
 MMUA’s office in Plym-
outh is conveniently located 
for the membership on the 
West side of the metro area.  
Unfortunately, it’s not very 
conveniently located for our 
Government Relations staff.  
It’s about 23 miles from the 
office to the Capitol, with 
downtown Minneapolis in be-
tween.  Finding some reason-
ably-priced office space near 
the Capitol for our people to 
use when they are in St. Paul 
has been on our to-do list for 
several years.
 I’m happy to report that 
mission is now accomplished.  
We have leased space in the 
Capitol Ridge Building, just 
off I-94 and very close to the 

Capitol. It’s better known 
as the Capitol Ridge Hotel, 
formerly the Kelly Inn.  The 
address is 161 St Anthony 
Ave, Suite 800, St Paul, MN  
55103.
 It’s not a big place, but it 
has space for a few desks and 
a small conference table.  If 
you have business in St. Paul, 
let us know, and it will be a 
great place for you to meet 
MMUA staff and prepare for 
your meetings. We’re hoping 
that it becomes home base 
for the whole group that fre-
quents the Capitol represent-
ing various Public Power con-
stituencies.  
 If you’re planning to come 
to the MMUA Legislative 
Conference, our new office is 

right upstairs from the site of 
the evening legislative recep-
tion.  We’ll have it open dur-
ing the reception so you can 
come up and check it out if 
you’d like.  
 On another note, we bid 
farewell this month to Aman-
da Duerr, our intrepid Gov-
ernment Relations Repre-
sentative. She has accepted a 
new position as Senior Man-
ager of Government Affairs 
for Charter Communications.  
We’re very grateful for all 
that Amanda has done for us 
over the last three years, and 
we wish her all the best in her 
new role.  

DG: 
continued from front page

 The DG stakeholder ad-
visory group will be formed 
as a forum to discuss issues 
as they arise, and possibly 
resolve issues before they 
become disputes. It also con-
templates an expanded use 
of dispute resolution in the 
informal-complaint process, 
to help expedite proceedings 
and increase efficiency.
 The issue was broached 
on Jan. 24, 2017, when the 
MPUC issued an order estab-
lishing a workgroup and pro-
cess to update and improve 
state distributed electric gen-
eration interconnection stan-
dards. MMUA participated 
on this workgroup, which con-
tinues.
 In introducing the topic, 
MPUC staff noted that it re-
ceives complaints and formal 
filings on DG and solar issues 
that “do not involve the deter-
mination of high level policy 
considerations.”  Interpreta-
tion of the material is rela-
tively clear, said staff, but it is 
“unable to issue definitive ad-
vice and clarification.” Such 

issues would benefit from an 
expedited decision-making 
process. 
 Decisions currently are is-
sued through MPUC orders 
and regular meetings. The 
subcommittee, noted staff, 
would reduce delay and in-
crease efficiency. 
 All of this activity followed 

a request to reopen Minne-
sota’s 2004 Interconnection 
Standards, filed with the 
Commission by a coalition of 
environmental groups. Da-
kota Electric Association, an 
electric cooperative, also filed 
recommended changes to the 
standards.
 The Commission in Janu-
ary 2017 noted that the 2004 
standards have “become out-
dated due to continued matu-
ration of distributed genera-
tion technologies, evolving 
national standards, increas-

ing numbers of interconnec-
tion requests, and experience 
gained.” 
 Common disputes, said 
staff, include:
 •Interpretation of state 
law in regards to individual 
capacity system limits, etc.;
 •Customers on dual fuel or 
time of use customers who are 
unable to stay on those spe-
cial rates while receiving net 
metering;
 •Approval of deviations 
from the uniform statewide 
contract;

 •Interconnection costs or 
requirements for systems un-
der 40 kilowatts;
 •Calculations of average 
retail rates;
 •Clarifications on filing re-
quirements.
 Distributed generation 
means generating electricity 
with multiple, dispersed pow-
er sources. The MPUC order 
establishing a DG Workgroup 
notes that “many benefits are 
attributed” to distribution 
generation, including increas-
ing customer choice.

Distributed generation issues, particularly those revolving around solar electric generation, prompted a group of environmental organiza-
tions to petition the Minnesota Public Utilities Commission for the creation of a subcommittee, to expedite regulatoy guidance and solar 
development. This particular solar installation, photographed in December, is south of Waverly on Wright County Rd. 8.

MMUA opens St. Paul office to members
Government Relations Rep Amanda Duerr accepts position with Charter

 Xcel Energy’s Colorado sub-
sidiary—Public Service Co. of 
Colorado—has proposed to 
retire 660 megwatts (MW) of 
coal generation and add 1,000 
MW of wind, 700 MW of solar 
and 70 MW of natural gas-
fired generation.
 The company said it has re-
ceived offers for 112,000 MW 
that includes as many MW of 
storage paired with renew-
ables as there were solar- or 
wind-only projects.

Storage-renewables 
to bloom in Colorado?



city the additional fee of one-
and-one-half cents ($0.015) 
or 15 mills per kilowatt hour 
for all electric use for a three-
month period, but the Band 
deducted the amount paid 
from a later payment. 
 While the city testified, in 
a regulatory filing, that the 
Band was notified numerous 
times about the 15-mill fee, 
the Band says it has no writ-
ten documentation of that 
assertion and that it “never 
agreed to pay the city’s costs 
of service territory acquisi-
tion.”

 As part of the state of Min-
nesota’s effort to convert pa-
per service territory maps to 
an electronic format (com-

mencing in November 2014), 
it was discovered the MPUC 
had no record of the filing of 
the 2013 agreement.
 On Feb. 15, 2017, the co-
operative, on behalf of itself 
and the city, re-submitted 
the 2013 agreement to the 
MPUC. Two weeks later, the 
Red Lake Band stated it had 
recently learned that in order 
for the city to provide electric 
service to the New Casino, 
the Commission would need 
to “approve” the transfer of 
service territory.
 On March 8, 2017, the Red 
Lake Band filed a Notice of 
Appearance with the MPUC, 
stating in part that:
 •Red Lake Band was not 
part of any negotiations be-
tween the two entities that 
resulted in the present ser-
vice territory agreement;
 •Red Lake Band never 

agreed to pay the entire cost 
of the service territory buy-
out; and
 •Objecting to the city’s at-
tempts to collect from the 
Band the buy-out costs of the 
service territory acquisition.
 The MPUC requested com-
ments from the parties in 
July 2017. 
 In Oct. 2017, the city filed 
comments stating that:
 •The Commission should 
update the electric service 
territory maps to reflect the 
parties’ service territory 
agreement;
 •The Commission should 
decline to address any other 
issues, because the rates of a 
municipal utility are beyond 
the Commission’s jurisdic-
tion; and the Commission 
cannot “undo” the 2013 terri-
tory agreement.
 That same day, the co-
operative and MMUA filed 

comments. The cooperative 
largely echoed the city’s com-
ments. MMUA said it was the 
association’s strong position 
that “the Commission’s ap-
proval of the agreement is not 
required and that the territo-
ry change was effective upon 
execution of the agreement.”
 The Red Lake Band of 
Chippewa Indians requested 
that, among other points, 
the MPUC not update the 
official service map to reflect 
the agreement between the 
city and cooperative until the 
compensation issues between 
the city and the Band are re-
solved.
 In comments filed with the 
MPUC on Dec. 8, 2017, the 
Department of Commerce 
recommended that the Com-
mission deny the requested 
service territory boundary 
transfer from the cooperative 
to the city.

 The American Public Pow-
er Association (APPA), the 
Edison Electric Institute and 
the National Rural Electric 
Cooperative Association are 
among those challenging a 
Federal Energy Regulatory 
Commission (FERC) ruling 
on participation of ‘energy ef-
ficiency resources’ (EERs) in 
wholesale markets.
 APPA and the other parties 
argue FERC has intruded 
on state and local authority 
to specify the terms of retail 
electric service.
 Advanced Energy Economy 
sought a FERC order that 
threatens to throw Minne-
sota’s regulatory structure—
and many other states—into 
a very different form than 
what currently exists.
 Under former FERC regu-
lations, Relevant Electric Re-
tail Regulatory Authorities 
(RERRAs, such as a city coun-
cil or utilities commission) 
could restrict aggregated re-
tail customer participating in 
wholesale demand response 
programs.
 FERC recently found, how-
ever, that a RERRA may not 
bar, restrict or otherwise 
condition the participation of 
EERs in wholesale markets 
without its permission.
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The Red Lake Band New Casino in Warroad, as pictured on the 
Band’s website.

Red Lake Band, solar developers 
signed ambitious 2016 agreement

 According to numerous media reports, the Red Lake 
Band on Feb. 18, 2016, signed agreements with the Winkel-
man Building Corp., Innovative Power Systems Inc., and 
the Olson Energy Corp., for a renewable energy plan utiliz-
ing solar power.
 The first phase of the plan called for solar panels to be in-
stalled on buildings such as all three Seven Clans Casinos: 
in Red Lake, Thief River Falls and Warroad, along with 
various other buildings. 
 A Red Lake spokesperson, according to reports, said the 
plan fits with the tribe’s multiple commitments, which in-
clude preservation and conservation of the environment, 
providing an energy source which is compatible with tribal 
beliefs, improving the labor force, developing cost savings, 
diversifying the economy and providing clean energy for 
people.
 The Red Lake Tribal Council reportedly voted unani-
mously on Feb. 9, 2016 to approve the plan.
 As of this writing (Jan. 5), it appears no solar develop-
ment has occurred, particularly at the Warroad casino.



 With new LED Christmas 
lights in place in Alexandria, 
ALP Utilities kept decora-
tions aglow 24 hours a day, 
seven days a week. Lighting 
for 45 days or so was ex-
pected to cost less than $100, 
a far cry from the $1,500 the 
utility used to spend on the 
service.

 A public forum was held 
Dec. 4 at the Blandin Foun-
dation to discuss a possible 
solar project. Grand Rapids 
Public Utilities (GPUC) 
customers had been sur-
veyed to determine interest. 

The utility is investigating 
the feasibility of installing 
a community solar garden 
and has requested informa-
tion. Leading the discussion 
were members of the Itasca 
Clean Energy Team. A cross-
section of community mem-
bers—from business, schools, 
housing, city government and 
more—were invited. 
 Eventual size of a solar 

power generating plant will 
depend on commitments.

 The Minnesota Public 
Utilities Commission Nov. 
30 approved Xcel Energy’s 
request to terminate its bio-
mass-fueled power purchase 
agreement with Benson 
Power LLC and the Lau-
rentian Energy Authority 
(LEA). While the cities and 
municipal entities, including 
the Hibbing Public Utilities 
and the Virginia Department 
of Public Utilities, did not op-
pose terminating the agree-
ment, loggers, truckers and 
turkey producers did.
 Xcel estimated terminating 
the power purchase agree-
ment would save its ratepay-
ers $430 million. 
 If Xcel’s power purchase 
agreement with Benson Pow-
er is changed or terminated, 
or the biomass facility is sold 
or closed, the city of Benson 
will receive economic devel-
opment grants of $4 million 
in 2018, $6.5 million in 2019 
and 2020, and $3 million in 
2021. In addition, if Xcel’s 
power purchase agreement 
is changed or terminated, or 
the biomass facility is sold 
or closed, the Laurentian 
Energy Authority will receive 
$6.8 million/year for five 
years.

 The city of Granite Falls, 
working in conjunction with 
its power supplier—Central 
Minnesota Power Agency/
Services—has offered its 
customers the option of pur-
chasing solar energy through 
their municipal electric bill. 
The program utilizes off-site 
solar panels for economies of 
scale.

 A newly renovated Lake 
Crystal city hall and library 
opened Dec. 11. The offices 
remain located at 100 E. Rob-
inson St.

 Mora city administrator 
Joel Dhein has announced he 
will retire after 15 years with 
the city, on March 9. His 
tenure with the city includes 
notable improvements and 
increased efficiencies, noted a 
story in the local paper.
 Dhein had previously 
served as city administra-
tor in other Minnesota and 
Wisconsin cities. 

 The Moose Lake Water 
and Light Commission re-
cently announced that it has 
sold its Moose Tec wireless 
internet service to Genesis 
Tech, of Braham. Moose Tec 
had served over 400 custom-
ers. The new owner took over 
the business as of Jan. 1. The 
company announced it has 
opened a Moose Lake office.

 RES America has applied 
with the Minnesota Public 

Utilities Commission to build 
a 150-megawatt wind plant 
in western Yellow Medicine 
County. The plan calls for 
37 turbines to sprawl over 
22,888 acres southwest of 
Canby, near the South Da-
kota border.

 Xcel Energy has an-
nounced it is partnering with 
a West Fargo company to 
build a wind power plant in 
North Dakota and another 
plant in Iowa, with some 
turbines in Minnesota. Com-
bined output is estimated to 
peak at 350 megawatts.

 In the biggest energy 
docket in recent years, the 

MPUC Dec. 7 determined the 
Environmental Impact State-
ment (EIS) for the proposed 
Enbridge Line 3 project is 
inadequate. In a 4-1 vote, the 
Commission asked for refine-
ment of three impact state-
ment areas, and completion 
of a tribal cultural resources 
survey. 
 An environmental group 
was unhappy with the 
decision and said it would 
go to court. Enbridge said 
the Commission gener-
ally approved the EIS, and 
reaffirmed its belief that 
the state would “adhere to a 
reasonable timeline.”
 A decision isn’t expected 
until April, at the earliest.
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he said. You don’t get to go 
home until the job is done.
 As a teenager, Eiden 
worked three seasons for the 
city parks department, push-
ing a mower. He was usually 
done in September, depend-
ing on the weather.
 In his fourth year with 
parks—1962—the water de-
partment supervisor “came 
over and got me.” Winter had 
set in. The water crew had 

to “pull” some well pumps. 
Eiden expected that work to 
end “in December or so.” It 
did—55 years later.
 The first thing he remem-
bers was the water supervisor 
telling him to “grab a shovel 
and come with me.” That 
didn’t bother Eiden. The third 
day, he had to climb to the 
top of an old water tower and 
change out the light bulbs on 
the very top. 
 “I had a little trouble with 
that,” he admitted. 
 He worked with the water 
crew for a year before the 

supervisor told him he had a 
job.
 At the time, the water crew 
was responsible for water, 
sewer and steam heat. The 
steam system dated to 1916. 
Eiden recalls hating to see 
steam coming out of man-
holes on a cold winter day. 
He knew who would be fixing 
it.  Extremes of heat and cold 
came with the job, but jump-
ing back and forth from one to 
the other was tough. By the 
early 1970s, the power plant 
went from 24 hours to stand-
by, and steam heat system 
was retired. 
 “It was awful good heat,” he 
recalled, but he was glad to 
see the system go.
 The city joined a sewer dis-
trict in 1972-73 and that also 
did away with “a lot of head-
aches.”
 Once, when a water leak 
was discovered where an 
old water tower used to be, 
the water crew unearthed 
a length of redwood water 
main, tongue and groove 
construction, reinforced with 

what appeared to be re-rod. 
That old wooden water main 
was leaking only where it 
connected to the newer main. 
The old stuff, underground, is 
all gone now. 
 The unwritten rule was, if 
it still worked, let it be, Eiden 
said. 
 The crew didn’t have a lot 
of equipment. The men had 
to dig. In the 1960s, a cou-
ple contractors got hold of a 
backhoe, and the water de-
partment “ripped out a lot of 
stuff.” The guys on the water 
department were glad to see 
the machinery, said Eiden. 
“Any scoop would help.”  
 Oddly enough, while the 
job today is less physically 
demanding, there are fewer 
people willing to do it. Eiden 
said the utility will put jobs 
out to bid and some contrac-
tors can’t bid on it—they don’t 
have the people. 
 “It used to be a pretty 
tough job,” he said. Now, the 
machinery does much of the 
work. Utilities, plumbers and 
contractors need younger peo-

ple to do the job, and many 
aren’t interested in the work.
 That is a far cry from when 
Eiden was young. In those 
days, there weren’t too many 
jobs in Alexandria. Eiden and 
most of the people he worked 
with over the years would 
have “done anything to get 
an offer.” He really didn’t 
want to go to the Twin Cities. 
It would have meant “more 
money,” but “more misery.” 
 And he didn’t want to be in-
side; he wanted to be outside. 
 Alexandria in 1962 was less 
than half the size of its cur-
rent 14,000 population. Eiden 
grew up in town. There was 
no freeway, no McDonald’s. 
 Due in part to water qual-
ity concerns, the city has an-
nexed many areas around 
area lakes in recent years. 
Looking at a map of the ALP 
water system, Eiden nods and 
says he has “seen a lot of ad-
ditions to that map.” Every-
thing changes, he said. 
 The aches and pains have 
added up. 
 “I just don’t have the 
strength” to do the job any-
more, he said.
 Shortly after starting work 
at the utility, he was married 
to Bonnie, his wife. Both are 
natives of the area. The cou-
ple has four kids—two boys 
and two girls—and grandchil-
dren. 
 The Eiden work ethic was 
handed down to the children, 
who are all productive mem-
bers of society. Two of the Ei-
den kids live on hobby farms 
nearby, and he will help out 
there. Winter could be “a lit-
tle bit of a drag,” but he heats 
the home with wood—if he 
wants to stay warm, he will 
be busy with that. He has a 
large yard to care for. Clear-
ing snow can take a half day. 
He can always go fishing.
 Summers go quick. 
 The Eiden’s are ‘not go 
south people,’ Gary said. 
They plan to visit relatives 
this spring, in Montana. Bon-
nie has never seen the Black 
Hills. That is something to 
look forward to.
 One thing is sure, he said.
 “I won’t be getting up at 5 
o’clock anymore.”
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Gary Eiden took some time, on a cold December day, to reflect on 
55 years of service with ALP Utilities.

 The Minnesota Department 
of Commerce has announced 
that the interest rate to be 
paid on customer deposits 
has been set at 1.6 percent 
for 2018.  
 Minnesota Stat. 325E.02 
(b) requires privately or 
publicly owned water, gas, 
telephone, cable television, 
electric light, heat, or power 
companies to pay a specific 
interest rate on deposits.
 For more on this require-
ment see the ‘Breaking News’ 
section at www.mmua.org

Customer deposit interest 
rate set at 1.6 percent



 ALP Utilities (Alexandria) 
and Otter Tail Power recent-
lyfiled a joint petition to the 
Minnesota Public Utilities 
Commission, regarding the 
permanent transfer of a por-
tion of Otter Tail’s service area 
to the municipal utilities. The 
parties requested the MPUC 
modify the specified portion of 

their service territory bound-
ary. The MPUC acted on the 
request Jan. 4.
 The parties’ filing notes 
that, by statute (Minn. Stat. 
§ 216B.39, Subd. 3), “the com-
mission may on its own or 
at the request of an electric 
utility make changes in the 
boundaries of the assigned 

service areas, but only after 
notice and hearing . . .” 
 In addition, Minn. Stat. 
§ 216B.40 (2014) stipulates 
that “no electric utility shall 
render or extend electric ser-
vice at retail within the as-
signed service area of another 
electric utility unless the elec-
tric utility consents thereto in 
writing . . .” 
 In the present case, the 
parties sought to adjust the 
service territory boundaries 
to permanently transfer the 
particular area to the munici-
pal’s assigned service terri-
tory. The parties agreed upon 
“appropriate compensation” 
and requested that the Com-
mission “update its official 

records as to electric service 
territory boundaries.”
 The transferred areas in-
clude approximately 588 
acres. The parties noted that 
they have agreed to the terms 
and conditions for the trans-
fer of the particular areas, 
including compensation pro-
visions, after arms-length 
negotiations. Although the 
transferred areas currently 
contain approximately four 
farm customers (one of which 
is not currently receiving 
electric service), the parties 
agreed that OTP will con-
tinue to serve the current 
customers in the areas on a 
service-by-exception basis un-
til the utilities have arranged 

the transfer of electric service 
for each affected customer.
 The parties provided a copy 
of a customer notice letter 
that they had sent to the four 
customers in the area.
 Regulatory documents note 
that “appropriate compensa-
tion regarding the permanent 
transfer of service rights” in 
the areas was agreed upon, 
though no details were pro-
vided.
 The Commission approved 
the requested service-by-ex-
ception agreement and per-
manent territory transfer. It 
directed MnGeo to update the 
Commission’s digital maps to 
reflect the new boundaries.
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ALP Utilities has adapted over a century of service and is poised for bright future

ALP Utilities has a 
bright future, thanks 
in part to some of its 
younger employees, 
including network ad-
ministrator Nathan 
Chan and marketing 
and communications 
Specialist Megan 
Chisholm, pictured 
outside the utility 
headquaters in this 
2015 photo.

HONORING THE EVOLUTION AND IMPORTANCE OF ONE 
OF THE NATION’S TOUGHEST, MOST ADMIRED PROFESSIONS
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AMERICANTHE

With over 500 pages of historical and monumental passages and 
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AUTHORED BY
LINEMAN HALL OF FAME INDUCTEE,

ALAN DREW

“The greatest historical book
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  –Andy Price
  Founder International Lineman Museum

  and Hall of Fame

theamericanlineman.com
                      Minnesota Office:
9938 State Hwy 55 NW Annandale, MN

                          Texas Office:
14140 Cypress N Houston. Houston, TX

Providing Turnkey Construction Services Since 1973

 Formerly known as Al-
exandria Light and Power, 
ALP Utilities is governed by 
a five-member utility board 
known as the Board of Public 
Works. Board members are 
appointed by the Alexandria 
City Council. The Alexandria 
Board of Public Works estab-
lishes rates for consumers 
and is the policymaking en-
tity that regulates the opera-
tions of ALP Utilities.
 ALP Utilities provides pow-
er to over 7,500 residential 
electric accounts, and over 
3,700 water customers.
 ALP Business Communi-
cations has high-speed fiber 
optic Internet throughout 
Alexandria available to busi-
nesses. Along with fast and 
highly reliable service, there 
are no contracts for service 
and changes to connection 
speed can be made promptly 

by the ALP network staff.
 ALP offers Alexandria-
based support 24/7. Fiber in-
ternet service up to 50 MB is 
available as its point-to-point 
service, lit and unlit. Lit ser-
vice is available up to 1 giga-
byte.
 ALP Utilities purchases 
about 30 percent of its elec-
tric power from Western 
Area Power Administration 
(WAPA). WAPA is one of 
four federal power market-
ing administrations. The 
other 70 percent is purchased 
from Missouri River Energy 
Services (MRES). MRES is 
a joint action agency of 60 
municipal electric utilities in 
the states of Minnesota, Iowa, 
North Dakota and South Da-
kota. 
 ALP Utilities is contracted 
by Alexandria Lakes Area 
Sanitary District (ALASD) to 

bill monthly sewer charges.
 The utility has 32 employ-
ees and maintains and oper-
ates a standby 9-megawatt 
electric generating plant, 
adjacent to its headquarters 

near downtown.
 ALP Utilities started life as 
Alexandria Light & Power. In 
1889, the city council adopted 
an ordinance granting the 
right to establish a munici-

pal electric plant. In the early 
years, a local coal-fired power 
plant generated electricity.
 Since its early days, the 
utility has marched on a 
steady path of progress.

ALP Utilities—Otter Tail file joint electric service area adjustment with state regulators

 Just in time for a new legis-
lative session, a senior policy 
fellow at a conservative Min-
nesota think tank and a Uni-
versity of California-Berkeley 
scholar have released a report 
highly critical of Minnesota 
energy policy.
 In “The High Cost of Fail-
ure,” the authors find that 
“Minnesota has made meager 
progress in reducing green-
house gas emissions since 
2005. And it has cost a for-
tune.”
 Until 2017, the authors 
point out, when legislation 
was adopted that utilities aim 
for electric rates to be “five 
percent below the national 
average,” state energy goals 
largely ignored cost.  
 The report is an attempt 
to show how Minnesota fails 
to come close to meeting its 
near-term greenhouse gas re-
duction goals and “how hope-
lessly unattainable it is to 
reach the longer-term goals.” 
 The report concludes that, 
while goals may be in con-
flict, this will “hopefully lead 
to a more measured and ef-
fective approach to reducing 
greenhouse gas emissions . . 
. the MPUC should now take 
greater care in evaluating 
alternatives and whether (a 

proposed renewable energy 
project) undermines competi-
tive electricity rates.”
 The report can be found on-
line at www.AmericanExperi-
ment.org

Scholarly report finds Minnesota goals on 
rates, greenhouse gas emissions, in conflict



 In June 2015, the Min-
nesota Public Utilities 
Commission approved the 
Southern Minnesota Energy 
Cooperative (SMEC) pur-
chase of Interstate Power and 
Light Company electric dis-
tribution system and assets 
in Minnesota. 
 The purchase will eventu-
ally meld what are termed 
Legacy Areas (typically ru-
ral areas served by the coop-
erative) with Acquired Areas 
(typically municipal areas 
formerly served by IPL). The 
Legacy and Acquired areas 
contained customers paying 
different rates.

 Conditions to the pur-
chase were attached, includ-
ing Commission authority to 
oversee a 5-year rate plan, 
designed to “reasonably en-
sure that IPL customer rates 
will be maintained separately 
from existing SMEC custom-
er rates until merging them 
in an appropriate regulatory 
outcome.”
 Following an initial three-
year period, SMEC member 
cooperatives, according to a 
Dec. 11, 2017 regulatory fil-
ing, are now establishing 
rates for the next 24 months, 
known as a two-year transi-
tion period, which begins this 

summer: Aug. 1, 2018.
 The rate plan stipulates 
that a member cooperative 
may only merge one or more 
Legacy Area and Acquired 
Area rates if: the projected 
revenue produced by the Leg-
acy Area and Acquired Area 
rates are within 5 percent of 
each other; and no rate will be 
increased by more than 5 per-
cent per year, excluding the 
operation of the power cost 
adjustment mechanism.
 If those criteria for merging 
rates is not met, the rate plan 
requires that each member 
cooperative will maintain sep-
arate rates for the Acquired 
and Legacy areas. And that 
is what will occur, at least 
through the transition period.
 Following a class cost of ser-
vice study (CCOSS), SMEC 
reported to the MPUC that 
the majority of member coop-
erative rates did not satisfy 
the criteria for merging. As a 
result, the cooperatives will 
specifically allocate the costs 
attributable to the legacy and 
acquired areas separately.
 Overall Rate Increases by 
Transition Period Year for 
the Acquired Areas for all the 
Minnesota cooperatives were 
up to 5 percent, except for 
Brown County (up to 3.89%), 
Peoples (up to 1.06%) Steele-
Waseca (up to 1.00%).
 All the member coopera-
tives have reportedly agreed 
to use a 5 percent cap, iden-
tified in the rate plan, for 
merged rates as a ceiling for 
developing the transition pe-
riod rates. Accordingly, all 
the SMEC cooperatives will 
increase the overall rates for 
the acquired areas within a 
range of 0 to 5 percent per 
year for the two-year transi-
tion period.
 In conclusion, SMEC and 
its member cooperatives said 
they have complied with 
the terms of the rate plan, 
and they intend to imple-
ment rate changes reflecting 
the overall ate adjustments 
for the acquired areas when 
the two-year transition pe-
riod commences on Aug. 1. 
The regulatory filing did not 
speculate as to what would 
happen to rates following the 
transition period.
 The following table (at the 
top of the page) summarizes 
the overall annual percentage 
increase (or decrease) in rates 
that each member coopera-
tive would need to implement 
in order to recover the sum 
of the class revenue require-
ments for each area, given the 
results of the CCOSS.
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Specific Assignment of Purchased Power & 
Distribution Costs  

Co-op                     Legacy Area  Acquired Area 
BENCO -2.39% 9.88% 
Brown -0.13% 3.89% 
Federated -0.13% 21.42% 
Freeborn Mower -4.94% 8.82% 
Minn. Valley 2.83% 20.47% 
Nobles -1.67% 10.19% 
Peoples 5.81% 1.06% 
Redwood 1.04% 17.67% 
Sioux Valley -0.49% 24.90% 
South Central 0.11% 18.61% 
Steele-Waseca -1.15% 1.09% 
MiEnergy 1.22% 15.97%
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 MMUA would like to thank 
those Associate Members who 
are supporting the association 
as 2018 Annual Sponsors.
 The MMUA Annual Spon-
sorship offers a convenient 
one-stop payment that allows 
a company to participate in 
our most popular events and 
have a significant presence on 
or in our most visible commu-
nications vehicles.
 MMUA thanks those asso-
ciate members who renewed 
their annual sponsorships for 
2018, and those who signed-
up for the first time!
 Sponsorship benefits in-
clude:
• Recognition as an MMUA 
Annual Sponsor at www.
mmua.org
• Recognition as an An-
nual Sponsor on banners at 
MMUA events
• Recognition as an Annual 
Sponsor in MMUA publica-
tions
• One 2-column by 5-inch Re-
source newsletter ad, in color. 
This includes a complementa-
ry, color, business-card sized 
ad in the Professional Servic-
es Directory (on pages 10-11 
of the newsletter). Sponsors 
can also upgrade to a larger 
ad for an additional fee.
• One trade show table (in-
cluding power) and two at-

MMUA thanks and recognizes its roster of 2018 Annual Sponsors

tendees at either the Summer 
Conference or Technical and 
Operations (T&O) Conference
• Two meeting registrations 
at either the Summer Confer-
ence or T&O Conference.
• A variety of other acknow-
eldgements throughout the 
year, at various MMUA 
events and in other media.
 The total value of the Re-
source ad, trade show exhibit 

space and meeting registra-
tions is more than $3,650. So 
you can see that the $1,750 
sponsorship package repre-
sents an oustanding value!
 To sign-up as an MMUA 
Annual Sponsor, go to the 
Sponsors/Become a Spon-
sor link on our website. For 
more information, particu-
larly related to advertising, 
call Steve Downer at 763-746-

0702. Questions regarding 
meetings should be directed 

to Rita Kelly at 763-746-0707.
 Late sign-ups accepted!

 Detroit Lakes Public Utili-
ties late last year won an Ex-
cellence in Public Power Com-
munications awards from the 
American Public Power Asso-
ciation. 
 The entries were judged in 
three categories: print/digital, 

web/social media, and video. 
 Detroit Lakes won an 
Award of Merit for a video, 
slightly longer than a minute, 
on how the utility invests in 
its community. The video can 
be viewed on the utility’s web-
site.

DL wins award for video presentation
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HELP WANTED

General Manager
Due to a retirement, Rauen-
horst Recruiting Company 
has been retained by the 
Alexandria Board of Public 
Works, dba ALP Utilities 
to place a full-time Gen-
eral Manager to oversee its 
electric, water and business 
communication utilities. Are 
you ready to make the move 
to become General Manager 
of a mid-sized municipal 
electric, water, and commu-
nications utility?   If you are 
an experienced GM, CFO, 
Utilities Director, water or 
electric superintendent, this 
could be the opportunity you 
seek. The Utilities General 
Manager oversees all aspects 
of the utility including elec-
tric and water distribution 
and business communication, 
under the direction of the 
Board of Public Works. The 
role requires strong work 
habits, public relations skill, 
an ability to coordinate work 
independently with practiced 
judgment, and to supervise a 
staff of 35. This vibrant and 
stable mid-sized community 
has a robust economy with a 
variety of large commercial 
and industrial power users, 
and is a destination for out-
door recreation. ALP Utili-
ties is following a planned 
conversion to underground.  
Currently 40% of the util-
ity’s electric infrastructure 
is underground. A solid 
track record of maintenance 
and investment provides 
high system reliability and 
reasonable utility rates. 
Essential duties and respon-
sibilities require candidate 
to proactively communicate 
with the Board on matters 
of policy, regulatory and 
community interest; man-
age power supply (WAPA 
and Missouri River Energy 
Services are our providers), 
supervise the experienced 
operations, finance, customer 
service teams, and manage 
capital assets. Operational 
skill and solid PR skills will 
lead to success. Required 
skills and experience in-
clude: demonstrated success 
and experience in Electrical 
and/or Water Distribution 
Systems, including supervis-
ing, directing and evaluating 
personnel; a four-year college 
degree in one of the STEM 
disciplines (Science, Technol-
ogy, Engineering or Math), 
or finance / accounting, or 
a closely related discipline, 
AND at least five years of rel-
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ity with utilities operation 
and management is a plus.
The annual salary range 
for this position is $80,163 
- $106,891. Anticipated 
starting salary is $80,163 - 
$94,078, depending on the 
successful candidate’s quali-
fications and experience. 
Competitive benefits package 
available. This position is 
open until filled; however, 
first consideration will be 
given to resumes received by 
January 24, 2018. Qualified 
candidates, please submit 
your cover letter and resume 
online by visiting our website 
at https://springsted-waters.
recruitmenthome.com/post-
ings/1730. 
For more information, please 
contact Sharon Klumpp 
at sklumpp@springsted.
com, 651.223.3053 (direct), 
or 651.270.6856 (mobile); or 
Patricia Heminover at phe-
minover@springsted.com, or 
651.223.3058 (direct). The 
City of Mora is an Equal Op-
portunity Employer.

Director of Power 
Resources
Rochester Public Utilities 
(RPU) is seeking applicants 
for immediate hire for the 
position of Director of Power 
Resources. The Director of 
Power Resources is the busi-
ness unit leader for electric 

generation, power supply, 
and fleet and facilities. This 
position is responsible for in-
tegrated resource planning, 
managing the utility owned 
on-site generation, managing 
a wholesale steam contract 
with the Mayo Clinic, serv-
ing as the alternate mem-
ber representative as part of 
RPU’s partial requirements 
membership in the Southern 
Minnesota Municipal Power 
Agency (SMMPA), directing 
RPU’s wholesale energy mar-
keting programs, and over-
seeing the construction, oper-
ation and maintenance of all 
RPU facilities along with the 
vehicle fleet. Compensation: 
2018 salary range of $106,322 
to $156,084, depending on 
qualifications.
MINIMUM QUALIFICA-
TIONS: A Bachelor’s degree 
from an accredited four-year 
college or university with ma-
jor course work in Economics, 
Finance, Business Admin-
istration, Accounting, Engi-
neering, or other related field 
considered useful in utility 
industry;
AND
Seven (7) years of 
progressively responsible 
full-time employment 
experience in power plant 
management, commodity 
trading, utility finance 
and rate making theory, 

contract administration, 
resource planning, market 
operations, transaction 
development, power project 
engineering, administration 
or management, or other 
relevant utility experience;
WITH at least three (3) years 
of supervisory leadership 
experience directing 
professional and support 
staff. For more information 
and to apply online, please 
visit our website: www.
rochestermn.gov

FOR SALE

Transformer, generator, 
pump
Truman Public Utilities has 
various items for sale, includ-
ing a 1,000 KVA, 3-phase 
tub, a 30-kilowatt generator 
and trailer, and a Houlie 
Pump. For more information, 
call Taylor Varpness at 507-

626-0417.

S&C Trans-Rupter II
Elk River Municipal Utilities 
has for sale an S&C Trans-
Rupter II 69kV Model SE, 
catalog number:  319016R1-
J5CHLW5E108. Call Mike 
Tietz with any questions at 
763-635-1342.
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evant/equivalent experience 
in the electric and/or water 
utility field with a track 
record of advancement and 
success. Desired skills, expe-
rience and training includes: 
a minimum of five years of 
experience in the direct as-
signment and supervision of 
electrical and water distribu-
tion systems or maintenance 
forces; operational qualifica-
tions such as certifications 
in the electric and water 
utility field, experience and 
competence with computer 
systems in understanding 
their use and information 
output for billing, accounting 
and operations management. 
This position offers a com-
petitive salary and benefit 
package.  Full job description 
available. Do not contact the 
utility directly. To apply, con-
tact Rauenhorst Recruiting 
Company, Thomas Jackson, 
at (952) 583-6043, or Mark 
Carlson at (952-563-7365) 
and send resume & cover let-
ter to Resume@Rauenhorst.
com 
 
City Administrator/Public 
Utilities General Manager
The City of Mora, Minne-
sota (pop. 3,504) is seeking 
a City Administrator/Public 
Utilities General Manager. 
The City Administrator is 
appointed by, and serves 
at, the pleasure of the City 
Council and the Public Utili-
ties Commission. The posi-
tion is responsible for overall 
management of municipal 
services, including admin-
istration, finance, planning, 
streets, parks, electric, water, 
sanitary sewer and storm 
water utilities and oversight 
of contract services for law 
enforcement, engineer-
ing, legal services, electric 
power supply, and electric 
distribution system mainte-
nance. The total 2017 budget 
for Mora’s municipal and 
utilities operations is $14.8 
million; the City and Utilities 
have a combined workforce 
of 35 full-time equivalent 
employees.
Bachelor’s degree in public 
administration or related 
field and at least five years 
of progressively respon-
sible administrative and/
or managerial experience in 
a comparable sized public, 
non-profit or private sector 
organization are required. A 
Master’s degree is preferred. 
Qualified candidates will 
have considerable knowledge 
of municipal operations, a 
strong background in finance 
and economic development 
and experience managing 
employees and working with 
a governing body. Strong 
communication and negotia-
tion skills desired. Familiar-

Apprentice Lineworker Training

Our experienced instructor visits your site 
at times selected by you!

Call MMUA Director of Training and Safety Mike Willetts at 612-802-8474 for more 
information.

For a full and com-
plete list of current 
job openings, for sale 
and wanted items, 
see the News/Classi-
fieds section at www.
mmua.org  MMUA 
Regular (Utility) Mem-
bers can place ads 
directly on our web-
site, after creating a 
website account.



Lead instructor Scott Meinecke led a group of students through a 
hands-on portion of the MMUA Transformer School.

Upcoming MMUA Meetings and 
Schools

Meter School and Basic Metering Pre-Conference
The MMUA Metering Pre-Conference will be held Feb. 
13-14 and will segue into the Meter School, Feb. 14-
16, at the MMUA Training Center in Marshall.

The Pre-Conference is an 
ideal introductory or re-
fresher course on basic 
metering.  Registration 
deadline is Jan. 29!

Instructors include Larry 
Chapman & Staff from 
Chapman Metering, 

along with Scott Murfield. Murfield, a former MMUA 
Regional Safety Coordinator, is a certified Journeyman 
Lineman, Journeyman Electrician and Loss Control 
Professional. 

PCB Workshop
MMUA will hold a PCB 
Workshop Feb. 27-28 
at our office in Plym-
outh. The workshop will 
include working through 
some “real world” sce-
narios. This workshop 
was very highly rated 
last year and we are very 
excited about this year’s program!  

Our expert instructor, Mark Pennell, works with many 
utilities across the country. In addition, a represen-
tative from Minnesota Pollution Control Agency will 
attend and may offer valuable insight. Registrants will 
receive a useful take-home manual and sample forms. 
Space is limited, so register today!

Lineworker Rodeo Clinic
MMUA’s Lineworker Rodeo Clinic is March 6-7 at the 
Training Center. If you’re even thinking about compet-
ing in a Rodeo, you will want to attend this event, which 
is free to MMUA members. 

Legislative Conference
MMUA MMUA’s Legislative Conference is April 3-4 in 
St. Paul. The conference will feature meetings with 
legislators and interesting speakers!. Mark your calen-
dars now.

For more information or to register, see the ‘Events’ 
section at www.mmua.org

FS3’s Excavation Veri�cation Kit Includes:
(1) tri-fold ruler, (3) foldable “MARK” markers, (1) 
foldable “HIT” marker, whiteboard, marker set 
and eraser all compacted neatly into a 13” x 17” 
drawstring backpack.

BE PREPARED WITH FS3’s
EXCAVATION VERIFICATION KIT
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 � Diesel and natural gas generators  

 � UPS, switchgear, circuit breakers, protective 
relays, and Automatic Transfer Switches 

 � Portable temperature control units 

SALES AND RENTAL

RELIABLE 
POWER WHEN 
YOU NEED IT

MMUA Apprenticeship Instruc-
tor Mike Taylor, right, worked 
with apprentices Pat Kalis (fore-
ground) and Jeff Honner.

Transformer School
gets high praise
from students
 The annual MMUA/MREA/
APPA Transformer School 
was recently held at the 
MMUA Training Center in 
Marshall. The Pre-Confer-
ence took place Dec. 12-13, 
followed by the Conference 
Dec. 13-15.
 The school received very 
good reviews.
 “It was an excellent class 
with a very knowledgeable 
instructor,” was one typical 
comment.
 The Pre-Conference cov-
ered basic single-phase con-
nections and theory. The Con-
ference covered three-phase 
connection. 
 Scott Meinecke, job train-
ing and safety instructor with 
the Iowa Association of Elec-
tric Cooperatives, returned as 
our lead instructor. 
 The Conference was at-
tended by more than 50 peo-
ple from 29 municipals and 
two cooperatives. Most of the 
attendees were from Minne-
sota, but students also came 
from South Dakota and Mich-
igan.  
 Apprentices ‘comped’ in
 The Pre-Conference was 
attended by 25, including a 
number of students enrolled 
in the MMUA Apprentice 
Lineworker Training pro-
gram. Those enrolled in the 
Apprentice program attend 
the MMUA Overhead, Under-

ground, Transformer and Me-
ter Schools, on a complimen-
tary basis.
 There are a limited number 

of openings in the Apprentice 
program. For more informa-
tion, call Mike Willetts at 
612-802-8474.
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