
 The federal Environmental 
Protection Agency’s ‘Clean 
Power Plan’ may be the biggest 
utility issue of a lifetime, and 
MMUA has a staff person ac-
tively involved, at many levels, 
in influencing the outcome.
 To address climate change 
concerns, the EPA in June 2014 
published the Clean Power 
Plan, a proposed rule that would 
establish emission guidelines 
for existing electric generat-
ing units (EGUs) under section 
111(d) of the Clean Air Act. If 
the proposed rule is placed into 
law, it would mean that many 
utilities would find it difficult—
if not impossible—to keep coal-
fired power plants operational. 
 In 2007, after being out-
gunned for years in an increas-
ingly significant legislative and 
regulatory arms race, MMUA 
hired Bob Jagusch. Along with 
utility experience, Jagusch 
brought to the job a bachelor’s 
degree in mechanical engineer-
ing, a master’s in nuclear en-
gineering and over 20 years of 
experience in the U.S. Navy.
 Jagusch, MMUA’s Direc-
tor of Engineering and Policy 
Analysis, initially focused on 
issues related primarily to Min-
nesota’s Conservation Improve-
ment Program (CIP). He also 
worked closely with the Ameri-
can Public Power Association’s 

(APPA) technical staff on air 
quality and environmental is-
sues. This relationship deep-
ened several years ago as EPA 
promulgated the ‘RICE’ rule, 
which limits emissions from 
stationary reciprocating internal 
combustion engines. Jagusch 
provided valuable technical 
analysis of the rule to APPA and 
represented public power in a 
number of national stakeholder 
meetings.
 He is now part of an APPA 
group working on comments to 
EPA on the Clean Power Plan, 
and also was named Chair of 
the Environment Committee of 
the APPA Engineering and Op-

erations Section. APPA intends 
to submit its Clean Power Plan 
comments to EPA on Dec. 1. At 
approximately 450 pages, work 
on the document is akin to a 
full-time job.
 Along with working on com-
ments, Jagusch’s advocacy on 
the issue has carried him to of-
ficial forums as well as gather-
ings of those influencing the 
rule as it is being developed.
 This included an Oct. 28, 
2013 meeting at Resources for 
the Future, conducted by the 
National Resources Defense 
Council for EPA. A wide array 
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Point man
MMUA’s Jagusch leads charge on Clean Power Plan advocacy

Crew: see page 5 please

Tony Safranski, Lowell Engen and Don Kroll, from left to right, comprise the City of Argyle public 
works crew. Each man a lso volunteers for the local fire and rescue squad. Their dedication 
exemplifies that which is necessary to keep a small city a viable place to live and work.
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Argyle crew’s dedication to city extends to fire, rescue squad
by Steve Downer
 City or municipal utility employees often 
serve their community as a volunteer firefighter 
or first responder. It is more than a little unusual, 
however, to find a city crew with each member 
volunteering. 
 Argyle, population 639, is located in the fertile 
farmland of the Red River Valley, 40 miles from 
both Grand Forks and Thief River Falls. 
 There are three men— Utility Supervisor Don 
Kroll, Tony Safranski and Lowell Engen—on 
the Argyle city crew. They all serve on the fire 
department and rescue squad. 
 The crew handles the natural gas, water, and 
wastewater utilities, streets, parks, garbage col-
lection, and just about any other outside work 
that needs to be done, from dog catcher to snow 
removal. (Part-timers help with mowing.) 
 With that encompassing list of responsibilities, 
it is important to prioritize tasks.
 Sometimes it seems like there’s “no way to get 
it all done,” Kroll said. 
 And, because of the time commitment for 
fire and rescue squad work, “We have to work a 
little harder on all the other stuff we have to do,” 

 Development of MMUA’s new website 
is well underway and the association is 
making a number of changes in anticipa-
tion of this technological upgrade. As part 
of these changes, MMUA is offering asso-
ciate members an opportunity to become 
an annual MMUA sponsor.
 The annual cost for an associate mem-
ber to become an annual MMUA sponsor 
is $1,500. The total value of the sponsor-
ship benefit is $1,860, considerably more 
than the sponsorship fee. This does not 
include the intangible benefit of increased 
visibility with MMUA members. MMUA 
believes the sponsorship package repre-
sents a solid value for the involved asso-
ciation member. 
 More information, including MMUA 
Sponsor sign-up forms, have been emailed 
to all associate members and is available 
on the MMUA website, www.mmua.org
 As the relevant MMUA member and 
municipal utility data will be available on 
the new MMUA website, publication of 
the MMUA Directory will cease. MMUA 
is confident the new website will fill as-
sociate member needs, in a handy, mobile 
format.
 Associate members may also partici-
pate in MMUA meeting, trade show and 
advertising opportunities on an ‘a la carte’ 
basis, just as they always have. For meet-
ing information, contact Rita Kelly at 
rkelly@mmua.org  For advertising, con-
tact Steve Downer at sdowner@mmua.
org   
 MMUA expects the new website to de-
but early in 2015.

Attention - MMUA 
Associate Members!

MMUA’s Bob Jagusch thrives on discussing and explaining diffi-
cult technical issues. Here he discusses intricacies of the state’s 
‘deemed energy savings’ database with Leo Steidel.

Jagusch: see next page please
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 Similar to other industry coali-
tions, APPA has sought to try to 
work with the EPA and state of-
ficials on the proposed ‘Clean 
Power Plan,’ to craft practical 
rules rather than flatly oppose 
them. That hasn’t kept the asso-
ciation from speaking its mind on 
the proposed rule, which it has 
called “simply unworkable” with 
“no basis in reality.”
 APPA said it is keenly aware 
that EPA intends to issue a final 
rule in June 2015 pursuant to a 
specific directive from the Presi-
dent, and that the final rule will be 
based on the proposed rule. Thus, 
APPA’s primary intent in upcom-
ing comments is to recommend 
changes to the rule to improve its 
workability and affordability for 
the consumer/owners of public 
power utilities.
 MMUA’s Bob Jagusch has 
played a central role in helping 
APPA craft these arguments.
 APPA, and other groups, in-
cluding the Utility Air Regula-
tory Group, has asserted that the 
proposed rule would violate the 
Clean Air Act’s clear division of 
responsibility for regulatory deci-
sion making between the federal 

government and the states, elimi-
nating the broad discretion Con-
gress granted to the states when it 
enacted section 111(d) of the Act. 
Instead, the Proposal seeks to as-
sign all of that discretion to the 
Agency itself. 
 EPA’s proposed rule would 
be an enormous and transforma-
tive expansion of the Agency’s 
authority, and the Clean Air Act 
evinces no congressional intent 
supporting EPA’s action, much 
less the clear authorization the 
Court requires, points out APPA. 
 Despite EPA descriptions of the 
Clean Power Plan as flexible with 
a 2030 deadline, many advocates 
have pointed out in numerous fo-
rums that the enforceable interim 
goal that must be met on an av-
erage basis starts in 2020 with a 
steep carbon dioxide reduction, 
so that the final 2030 deadline is 
not the crux of the problem. 
 Among issues that MMUA’s 
Jagusch has focused on, include: 
The emissions data baseline and 
lack of sufficient credit for early 
action; assumptions and calcula-
tions in the building blocks; and 
the interim reduction requirement 
and the implementation timeline. 

APPA attempts to make best of ‘unworkable’ Clean Power Plan

of interests at this meeting met 
with Janet McCabe, EPA’s Acting 
Assistant Administrator for the 
Office of Air and Radiation.
 Jagusch got some ‘face time’ 
with McCabe again on July 31, 
at a sold-out meeting hosted by 
the Environmental Council of 
the States (ECOS). Over 35 state 
environmental agencies, experts 
from all sectors of our nation’s en-
ergy economy, and other thought 
leaders gathered in Washington, 
D.C., to discuss the implications 
of the proposed rule. APPA spon-
sored the meeting. While there, 
Jagusch also met with the Min-
nesota Pollution Control Agency 
(MPCA) Commissioner John 
Linc Stine and Assistant Com-
missioner David Thornton.

 

Jagusch knew Stine and Thorn-
ton from his involvement with 
the MPCA stakeholder process, 
whereby the state’s official com-
ments in the process are being 
influenced. Seeing the MMUA 
representative at the meeting in 
D.C., reinforced the idea that the 
municipal utilities were active 
on the issue and their viewpoint 
needed to be considered. Jagusch 
has continued to be very active 
on the MPCA stakeholder group, 
working with that agency and the 
Department of Energy Resources 
on crafting the State of Minneso-
ta’s response to the Clean Power 
Plan.
 Among the points he has car-
ried both at APPA and the state 
stakeholder process is that the 
proposed rule fails to provide 
public power utilities with full 
credit for taking early action to 
reduce their carbon dioxide (CO2) 
emissions through energy effi-
ciency measures and the addition 
of renewable energy. He was per-
haps uniquely placed to make this 
argument, based on his work with 

the state of Minnesota in building 
its “deemed energy savings data-
base” to calculate benefits from 
conservation issues.
 During a November 2013 visit 
to EPA, Jagusch and MMUA 
Washington Representative Mi-
chael Nolan stressed a number 
of points on what Minnesota has 
done and is doing in regards to 
carbon dioxide reduction. This 
message reinforced some of these 
same points made to the same of-
fice by MPCA’s Thornton, three 
days earlier. 
 Along with all this activity, Ja-
gusch is taking the lead in devel-
oping MMUA’s comments on the 
Clean Power Plan and coordinat-
ing the association’s comments 
with other public power entities 
in Minnesota and the Midwest.  
 The EPA plans to issue a final 
guideline by June 2015. States 
will be expected to submit full or 
preliminary plans to EPA for ap-
proval in 2016. Under its propos-
al, EPA could prepare and impose 
plans in states that over time do 
not submit approvable plans.

Jagusch: MMUA actively influencing proposed rule 

 APPA recommendations will 
include:
 • State selection of an alterna-
tive baseline. 
 • Full credit for early action.
 • Decrease the stringency of 
the state requirements by cor-

recting the errors making the as-
sumptions and calculations in the 
building blocks realistic.
 • Eliminate the interim reduc-
tion requirement.
 • Allow states to modify the 
requirements and implementation 

timeline to address unanticipated 
circumstances beyond their con-
trol.
 • Provide mechanisms or in-
centives to credit investments in 
low or non-emitting resources or 
activities in other states. 

continued from front page



from APPA
 September ushered in significant legal 
and regulatory developments for the pub-
lic power community.

CFTC Rule Will Help to Hedge Price 
Risks
 On the regulatory front, there was 
welcome news in the form of a final rule 
approved by the Commodity Futures 
Trading Commission on Sept. 17 that will 
help ensure that public power utilities 
have access to the counterparties needed 
to hedge fuel and electric power price 
risks. 
 The rule makes permanent the relief 
provided for utility operations-related 
swaps by “utility special entities” in a 
March 21, 2014, CFTC “no action” letter. 
It does not include a notification require-
ment included in a draft version of the 
rule. The American Public Power Associa-
tion and other stakeholders opposed the 
notification requirement, asserting that 
it would impose an unnecessary hurdle 
to counterparties wanting to enter swaps 
with public power utilities.
 “The CFTC is to be commended: the 
rule approved today will help our mem-
bers continue to serve their customers 
with affordable—and predictable—rates,” 
APPA President and CEO Sue Kelly said 
after the final rule was approved. “Public 
power utilities, like any other end user, 
use swaps to hedge commercial operations 
risks. The rule gives public power utilities 
access to the broad array of counterparties 
necessary to protect their customers from 
rate increases and fluctuations.” 
 APPA is encouraged by the CFTC ac-

tions but knows more work needs to be 
done in this area. We hope Congress will 
continue to pursue enactment of the Public 
Power Risk Management Act (H.R. 1038 
and S. 1802) to ensure that this regulatory 
relief is not revisited at a later date. 
 The CFTC has indicated that it may 
seek to amend swap reporting require-
ments to ensure that it can adequately 
monitor the swap transactions covered by 
the Sept. 17 rule. 
 APPA has long championed the 
Dodd-Frank Act and the market clarity 
it provides and will work with CFTC to 
ensure that it has the information—and 
resources—it needs to do the job.

Court Overturns FERC Request to Review 
Vacation of Demand Response Rule
 In September, a federal appeals court 
turned aside a request by the Federal 
Energy Regulatory Commission that the 
court review an earlier ruling that vacated 
FERC Order No. 745. 
 The American Public Power Associa-
tion has voiced concerns about FERC 
Order No. 745, a final rule on demand 
response compensation that was issued in 
March 2011 (see Sue Kelly’s blog post for 
more on this).
 After the U.S. Court of Appeals for 
the District of Columbia Circuit issued 

its ruling on Sept. 17, FERC and a group 
that includes the American Forest & Paper 
Association, demand-response companies, 
and steel producers separately asked the 
appeals court to delay finalizing the deci-
sion that vacated Order No. 745. FERC 
and the group said they needed more time 
as they considered whether to appeal the 
court’s decision to the Supreme Court. But 
APPA and several other parties told the 
appeals court that there was no reason to 
delay finalizing the order. 
 Instead of continuing to delay, FERC 
“should correct its orders, put an end to 
its improper intrusion on state authority, 
and allow the states to develop appropriate 
programs for demand response at the retail 
level,” APPA and the others said. “The 
nation’s electricity markets have been 
burdened for long enough by the Com-
mission’s improper rule,” APPA and the 
others argued.
 APPA—along with the Electric Power 
Supply Association, the Edison Electric 
Institute, the National Rural Electric 
Cooperative Association and Old Do-
minion Electric Cooperative—filed with 
the U.S. Court of Appeals for the District 
of Columbia Circuit on Sept 30 to urge 
the court to turn aside requests by FERC 
and others to delay the vacation of FERC 
Order No.745.
 It has been a long and winding road 
leading up to this point.
 The wheels were set in motion in 
March 2010, when FERC issued and 
sought comment on a notice of proposed 
rulemaking. The NOPR proposed requir-
ing regional transmission organizations 
or independent system operators in which 

demand response resources participate 
as a resource, to pay demand response 
providers the market price for energy 
for reducing consumption below their 
expected levels.
 APPA and the National Rural Electric 
Cooperative Association responded to 
the NOPR in a joint filing by saying that 
while they welcomed an inquiry into the 
compensation of demand response bidders 
in RTO-run markets, they could not sup-
port “the proposed regulation as stated.” 
APPA and NRECA, noting that their 
members are recognized as national lead-
ers in demand response, said that while 
many of the RTO-run centralized markets 
have programs that use locational mar-
ginal prices as a guide to incent economic 
demand response, the exact formulation 
varies among the RTO-run markets. 
 “APPA and NRECA believe it is wiser 
to allow RTOs and the stakeholders in 
their regions to implement their own 
variations on demand response incentives 
in response to local and regional needs, 
rather than prescribe only one method of 
compensation,” the two associations said 
in their May 2010 filing at FERC. 
 A year after the NOPR was issued, 
FERC unveiled its final rule for demand 
response compensation on March 15, 
2011. 
 On May 23, 2014, the United States 
Court of Appeals for the District of 
Columbia Circuit found that FERC Order 
No. 745 exceeded its legal authority under 
the Federal Power Act (FPA) and vacated 
the entire order as “ultra vires.” FERC ap-
pealed for a court review that resulted in 
the Sept 17 ruling.
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Regulatory rulings on swaps and demand response a mixed bag
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MPUC calls for additional round of comments in IPL-SMEC proposed sale

report
WaShing

ton

 The Minnesota Public Utilities 
Commission Oct. 10 issued a no-
tice of additional comment period 
in the matter of a Request for the 
Approval of the Asset Purchase 
and Sale Agreement between In-
terstate Power and Light Compa-
ny (IPL) and Southern Minnesota 
Energy Cooperative (SMEC).
 The comment period closed 

Nov. 10 and the reply comment 
period was set to close Nov. 24. 
The MPUC on Nov. 6 (after this 
paper went to press) set for hear-
ing the question of “Should there 
be public hearings” on the pro-
posed transaction. 
 IPL and SMEC have requested 
MPUC approval of an asset pur-
chase and sale agreement that 

would transfer IPL’s Minnesota 
service territory and associated 
electric distribution system with 
current rights to serve more than 
42,000 customers in southern 
Minnesota to 12 separate elec-
tric cooperatives, which formed 
SMEC. They have requested 
MPUC approval by the end of the 
year.

 The sale price is estimated at 
$121 million, subject to adjust-
ments at the time of closing, 
which represents the book value 
of IPL’s Minnesota electric assets 
plus a gain on sale of approxi-
mately $8.85 million and trans-
action costs. State law requires a 
utility to seek approval from the 
MPUC to sell assets worth more 

than $100,000.
 MMUA Oct. 6 called for a 
contested case hearing in the mat-
ter. The Office of Attorney Gen-
eral opined that a contested case 
would provide valuable informa-
tion in regards to public interest 
aspects of the proposed trans-
action. The OAG said that if a 
contested case were not ordered, 
the proposed transaction should 
proceed “only if IPL agrees to 
forego its gain on sale, that IPL 
pay for other transaction costs of 
the agreement, and that the trans-
action be adjusted to compensate 
ratepayers for increased power 
costs.”
 The MPUC order noted a num-
ber of topic/s were open for com-
ment, including: “Are the terms 
and conditions of the Asset Sale 
reasonable?”
 IPL and SMEC on April 15 
submitted to the MPUC their joint 
request for approval of the sale.
 Subsequent comments were 
filed by the Minnesota Depart-
ment of Commerce, the Minne-
sota Office of Attorney General- 
Antitrust and Utilities Division, 
the Minnesota Chamber of Com-
merce, the Minnesota Municipal 
Utilities Association and the City 
of Amboy. 
 IPL and SMEC have requested 
MPUC approval by the end of the 
year.
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Argyle grew up on the railroad, still serves as shipping hub for area agriculture
 MMUA member Argyle devel-
oped on a Great Northern Rail-
way site and was incorporated 
in 1883. A flour mill was one of 
the first structures and the local 
elevator remains a going concern 
and local landmark.
 Rich farmland surrounds Ar-
gyle. Except for sugar beets, many 
area commodities are shipped by 
railroad. A shuttle loading grain 
elevator was built a mile north of 
Argyle in 2006 and the city natu-
ral gas department is extending a 
gas line to the facility.
 Viking Gas Transmission Pipe-
line delivers gas to a point ap-
proximately 1 3/4 miles west of 
the city. The city approved con-
necting to this line in 1956, when 
it approved the sale of $150,000 
worth of bonds to finance the 
construction of a municipal gas 
transmission main and distribu-
tion system. The Stephen-Argyle 

elementary school is the largest 
gas customer.
 The water supply comes from 
an underground aquifer. The city 
reservoirs hold up to 160,000 gal-
lons with a pumping capacity of 
110 gallons per minute—an am-
ple supply.
 Streets and underground pipes 
have been systemically updat-
ed—a majority of the city’s in-
frastructure has been installed or 
replaced in the last 10 years.
 Floods plague residents of the 
Red River Valley, but Argyle is 
well-protected. A dike system 
was completed in 1988. There 
is room within the dike for the 
city to grow, and five exits out of 
town. 
 The city office, located in the 
southeast corner of the Argyle 
Mall, coordinates a variety of 
economic development activities. 
 

 Argyle had a municipal electric 
utility. The city received electric 
lights in 1897, the first commu-
nity north of Crookston to do so. 
Initially, a local businessman pro-
vided the service and received a 
city franchise. By 1902, with the 
demand for electricity growing, 
the council decided that the vil-
lage should install a larger gen-
erator, to be owned by the village. 
The voters favored the proposal 
and the local businessman sold 
the franchise back to the city.
 In 1920, work was begun on a 
power line to run from Crookston 
to Argyle, and the city received its 
first alternating current the next 
year.
 Minnesota Electrical Distrib-
uting Company (MED), which 
performed electrical services for 
the city, had approached the vil-
lage several times with offers to 
buy the electrical system, but had 
been rejected each time. In April 
of 1931, the council decided to 
call an election to determine if the 
village residents would consider 
selling the system. The sale was 
completed, with a favorable re-
duction in rates, notes a local his-
tory, “and the village was relieved 
of the responsibility of maintain-
ing the distribution system.”
 MED eventually was succeed-
ed by Ottertail Power Company 
as the local power source. 

Adjacent to the train tracks is the old depot, which today serves as the local museum. Local history is 
intriguing, with ancestors of French Canadian traders matching wits (and losing) with James J. Hill and 
his railroad men for the eventual site of the city. The local Historical Society is an active one. City hall is 
visible down the block.

 New generation capacity add-
ed in the first six months of 2014 
came exclusively from natural 
gas and renewable energy sourc-
es, according to the Energy Infor-
mation Administration.   
The electric grid added 4,350 
megawatts of utility-scale genera-
tion through the first six months 
of the year, with natural gas 
plants accounting for 2,179 MW, 
or about 50 percent. Solar plants 
contributed about 26 percent and 
wind 16 percent. 

New electric generation
all gas, renewable
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Minnesota Energy Assistance Program begins 2014-2015 with less funds than last year

Argyle
continued from page 1

Safranski said.
 The work, it seems, is never 
very far away. With the natu-
ral gas utility, somebody is on 
call every weekend. And with 
a three-man crew, those on-call 
times come around quickly. 
 The Argyle Fire and Rescue 
squad is also busy. It responded 
to 70-plus calls last year and 90 
the year before that. The squad 
consists of 25 people with three 
trucks and a class III ambu-
lance. The first responder unit 
has 13 members, including six 
certified Emergency Medical 
Technicians.
 People in the sparsely popu-
lated area can get stretched pretty 
thin, especially during harvest 
and other busy times of the year. 
Local businesses supply firefight-
ers and first responders, but some 
employees aren’t released until a 
second or third page.
 But when a fire or rescue call 
comes in to the city crew mem-
bers, excuses go out the window. 
The fire hall is next door to the 
city shop, and the door is often 
going up before the first page is 
done. 
 “With being on call for the 
city, the fire department knows 
we are always around and have 
city resources if needed,” said 
Kroll.
 Average response time to 911 
calls is about five minutes. (The 
nearest hospital is 10 miles away, 
in Warren.)
 A Memorial Day natural gas 
pipeline explosion, seven miles 
south of Argyle, displayed the 
squad’s quick response time. 
The volunteers still around on 
the long holiday weekend were 
ready and waiting before their 
fire department pagers went off 
at 7 a.m. This group included the 
three city crew members, who 
had already congregated at the 
fire hall. 
 The fire and rescue crew 
responded and provided traffic 
control, keeping gawkers away 
from the 150-foot high fireball. 
The city crew keeps a clump of 
melted dirt, as a memento of the 
day.
 But it’s not all towering fire-
balls and roaring around with si-
rens on. In addition to calls, there 
is training (and plenty of it). The 
last two winters, eight to 10 local 

firefighters attended up to 70 
hours of training, on Wednesday 
nights and weekends. 
 Training is important to 
become a better firefighter. It 
is also considered by FEMA, 
when it parcels out Assistance to 
Firefighters grants. One of those 
grants recently paid for a new 
tanker truck, which is currently 
housed in the city shop awaiting 
preparation and paint. 
 The Argyle employees aren’t 
serving on the fire and rescue 

squad for the money. The fire 
department pays $2 per call. 
(Engen responded to nearly all of 
the 70 calls two years ago—earn-
ing about $140 for his diligence.) 
Some of that money goes back to 
help pay for the annual banquet. 
There is a pension ($600 per year 
of service) when a firefighter 
retires, but that is little incentive 
on a daily basis. 
 You can believe Safranski 
when he says, “We do it for the 
town.”

 The Minnesota Energy Assistance Pro-
gram (EAP) started October 1, with over 
81,000 households applying for assistance. 
Municipals should encourage their cus-
tomers to apply early, as EAP applicants 
are served on a first-come-first-serve basis. 
 Thus far, the Minnesota EAP has re-
ceived $103,239,338 in federal funds to 
assist low income households with their 
energy costs this winter. Funding received 
so far is lower than last year’s total of $134 
million, which included $20 million in 
emergency state funds. It is important to 

continually encourage households to apply, 
as it is unknown at this time if and when 
additional funding will be received.
 Energy vendors will likely start receiv-
ing energy assistance payments for house-
hold’s accounts in late October. Contact 
the Department of Commerce or a local 
service provider for questions regarding 
payments or program policies. EAP con-
tinues to educate and encourage house-
holds to prepare for this coming winter, 
through energy conservation, budget plans, 
and applying for EAP early. If a utility is 

interested in partnering with EAP in these 
education efforts, please contact Jynell 
Boulka at 651-539-1807.
 EAP provides grants to help hundreds of 
thousands of Minnesota households lower 
their energy burden each year. The program 
targets low income families with seniors, 
disabled members, veterans and children 
under the age of six. Working together ven-
dors, households and service providers can 
help households in need while reducing the 
vendors’ costs associated with collections 
or discontinuation of service.

 EAP services include:
 Primary Heat Benefits to reduce energy 
costs by paying a percentage of the house-
hold’s consumption costs; Crisis Benefits 
used to help households reduce or elimi-
nate an energy crisis by preventing shut-
off, reinstating service, or enabling delivery 
of heat and electric services; Emergency 
Repair & Replacement of eligible home-
owner’s non-functioning heating units; and 
Case Management to help households find 
resources, energy education, to encourage 
regular payments and advocate.

The railroad and agriculture continue to play important roles in the Argyle economy today. This picture was taken early on a foggy Septem-
ber 18, 2014.

The city shop is adjacent to the fire hall (which is in the foreground), 
near the water tower. 

Utility Supervisor Don Kroll maintains a cheeful demeanor despite a 
lengthy list of responsibilities.

Argyle, population 639, is located on the ‘King of Trails,’ U.S. Highway 
75, which runs the length of Minnesota near its western border.
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A number of Minnesota mu-
nicipal utilities celebrated Public 
Power Week Oct. 5-11, includ-
ing Princeton Public Utilities. 
The highlight of the week came 
Wednesday, Oct. 8, when the 
utility served hot dogs, brat-
wursts, hamburgers and all the 
fixings on its front lawn. The 
weather was sunny but chilly, 
the food good and the turn-
out strong, with approximately 
375 people turning out for the 
event. Princeton has held a 
number of utility open houses 
over the years, and its custom-
ers continue to appreciate the 
courteous service they receive 
from their friends and neighbors 
at the utility.

photos by Steve Downer

Princeton 
celebrates
Public Power 
Week Oct. 8

Power plant operator Paul Herdegen (facing camera) visited with customers.

People visited, had their plates filled with food, and ate under an awning at the open house.

A number of customers decided to lunch indoors on the chilly day. The vintage Fair-
banks Morse engines are spotlessly maintained but no longer connected to fuel lines. 
They remain as a link to the utility’s past.

Among those grilling and welcoming guests to the Princeton Public Utilities open house were, from left to right: lineman and ‘chef ’ Tom 
Otto, Electric Superintendent Jon Brooks, General Manager Connie Wangen and Energy Services Representative Keith Butcher, of SMMPA.

The utility had a beautiful fall day for the event. The awning cover-
ing the tables and chairs is visible beyond the pump house in this 
photograph.
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Trailers for the  
 

CALL US - WE DELIVER!  320-274-7223 

New Reel Winder OpTION!!! 
(Powered by HONDA ENGINE) 

Reel world !!! 

Electric Hydraulic Pump

Easy Access Hoses

DOT Document Storage 
Tube Mounted on Lockable 
Pump Enclosure

*NEW* DOT Rear Safety Lighting Package and DOT 
Reflective Conspicuity Tape Visible at 360 Degrees

All LED Lights

Load Range H Tires on 17 1/2”  - 8 Bolt Rims

Manual Hydraulic Pumps 

Dual Acting Cylinders Provide Pressure for 
Lifting & Lowering.  Both Cylinders have 
Independent Operation.

Electric Brake System & Safety Breakaway 
Package

Spring Loaded Retaining 
Pins

Replaceable Jack Stand

Rated up to 8000# GVWR

Holding Bar Retaining Tabs

OR

- Stationary Batteries and Chargers
     3 Battery sizing done per IEEE STD 485-210
     3 Battery testing done per IEEE STD 450-2010 
- Spill Containment and Battery Safety Equipment

For more information contact:  
Roger Blenkush,  
HM Cragg Standby Sales   
952.224.5480 
roger@hmcragg.com

- Installation
- Preventive Maintenance
- Battery Disposal
- Battery Room Compliance Audits
- Capacity Testing

www.hmcragg.com

People at HM Cragg know power and support our 
exceptional products with integrity and expertise to 
provide sustainable power solutions for your business.

 Longtime city of Saint Peter 
Public Works Director Lewis 
Giesking has announced his re-
tirement effective Dec. 31, 2014. 
Giesking has led the city’s Public 
Works Department since May of 
1986 and has been instrumental 
in many projects including re-
building the city’s infrastructure 
following the 1998 tornado; un-
dergrounding of the city’s electri-
cal system; construction of a di-
rect bore interceptor sewer under 
the Minnesota River; flood recov-
ery; park development; develop-
ment of new water and wastewa-
ter treatment facilities; dozens of 
major road projects including the 
Highway 169 downtown median 
project and the Washington Av-
enue crosstown collector street; 
and so many more. 
 In 2010 Giesking was deserv-
ingly named Public Works Direc-
tor of the Year by the American 
Public Works Association in rec-
ognition of his service to the citi-
zens of Saint Peter and his efforts 
to promote public works service. 
Giesking has also served as the 
city’s representative to the South-
ern Minnesota Municipal Power 
Agency (SMMPA) serving on the 
board and in a number of leader-
ship roles including Treasurer, 
Vice President and President.
 “Lew is not just Director of 
Public Works, he loves Saint Pe-
ter and it shows in so many of our 
projects, parks and programs,” 
said City Administrator Todd 
Prafke. “Lew has been such a 
tremendous asset to the city and 
to our friends and neighbors here 
in our community. His work will 
be a benefit to us for many, many 
years to come. He leaves a won-
derful legacy of high standards 
and commitment to the future of 

 Bill Radio, who has served for 
24 years as Director of Member 
and Public Relations at Missouri 
River Energy Services, has an-
nounced that he will retire at the 
end of this year, ending a long ca-
reer in public power.
 Radio was city manager in 
Benson from 1975 to 1980, and 
also served during this time as 
vice president of the Western 
Minnesota Municipal Power 
Agency.
 He moved to another public 
power city—Chaska—from 1980 
to 1984 and was MMUA presi-
dent in 1983-84. He was also very 
involved with the American Pub-
lic Power Association.
 After working as a consul-
tant he joined MRES, where he 
greatly increased the role of his 

department. His responsibilities 
included overseeing communica-
tions, public relations, member 
and energy services, strategic 
planning, employee education, 
member workshops, state and 
federal legislative relations, and 
distribution system maintenance.
 Following a nationwide search 
for Radio’s replacement, MRES 
CEO Tom Heller made the deci-
sion to reorganize the Member 
and Public Relations Department 
and combine state and federal 
legislative activities under a new 
department.
 Joni Livingston, who currently 
is the MRES Manager of Energy 
Services, will be promoted to Di-
rector of the new Member Servic-
es and Communications Depart-
ment. 

 Deborah Birgen, who currently 
is MRES Manager of State Legis-
lative Relations, will be promoted 
to Director of the new Legislative 
and Governmental Relations De-
partment. 
 Jeff Peters, who is the MRES 
Director of Federal and Distrib-
uted Power Programs, will as-
sume the organization’s strategic 
planning coordination duties that 
were formerly led by Radio. 
 The MRES distribution sys-
tem maintenance service, which 
had been under the direction of 
Radio, will continue to be led by 
Distribution Systems Superinten-
dent Jeff Becthold, who will re-
port directly to CEO Tom Heller.
 All changes will be effective 
when Radio retires at the end of 
the year.

Saint Peter’s
Giesking to retire
at end of the year

St. Peter Public Works Director 
Lew Giesking, at the 2003 deci-
sion of the city’s 12,000 kilowatt 
electric generating plant.

our community and we wish him 
all the best in his retirement.”
 The City Council is expected 
to initiate a recruitment process 
to fill Giesking’s position before 
the end of the year.

Radio’s impending retirement leads MRES to reorganize

 NEW YORK--(Business 
Wire)--Fitch Ratings has as-
signed its ‘A+’ rating to the 
Southern Minnesota Municipal 
Power Agency $68 million power 
supply system revenue bonds, se-
ries 2010A; and $7 million power 
supply system revenue bonds, se-
ries 2010B. The Rating Outlook 
is stable. 
 The outstanding bonds are se-
cured by net revenues derived by 
SMMPA from the operation of 
the power system, after payment 
of operating expenses. Net rev-
enues are derived primarily from 
payments under power sales con-
tracts with 18 participating mu-
nicipal electric systems. 
 SMMPA is a joint action agen-
cy that has provided wholesale 
power supply to its 18 member 
cities since 1977. SMMPA ended 
2013 with 247 days cash on hand, 
outperforming the category me-
dian for similarly rated wholesale 
systems. 

Fitch assigns ‘A+’ rating
to SMMPA revenue bonds
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Technical & Operations Conference
This conference is designed to offer useful information to superintendents, managers, supervisors and crew leaders about the upcoming challenges utilities are 
going to face with the economy, employee retention, and preserving the craft of the electrical industry. It is also designed to create great leaders within the 
municipal utility industry.

GENERAL SESSIONS

Effective Leadership & Accountability
John Miner, Collaborative Learning, Inc.
 Today’s utility manager often has no effec-
tive role model or mentor to guide his or her 
professional development. At the same time, 
managers in today’s utility environment are 
confronted daily with a rapid succession of 
diverse work situations and challenges.
 Managers have simultaneous responsibil-
ity for managing upward and outward to the 
governing board, and inward to the organi-
zation and employees. This seminar explores 
the relationship between management and 
governing board as well as ways to improve 
a utility’s overall governance through man-
agement support to the board and pro-active 
accountability for delegated management 
authority.
 At the conclusion of this seminar, participants 
will:
	 •	Understand	and	be	able	to	explain	the	role	
and responsibility of the local governing board in 
relation to the role and responsibility of manage-
ment.
	 •	Be	better	prepared	to	support	the	local	
governing board in carrying out its responsibili-
ties, including effective management of governing 
board meetings.
	 •	Be	better	prepared	to	demonstrate	manage-
ment accountability for the authority that the 
board has delegated to management.
	 •	Understand	ways	to	improve	the	board-man-
agement working relationship and to effectively 
handle dysfunctions in that relationship.

Cross-functional Collaboration
Steve Zahner, Skill Path
 Cross-functional collaboration breaks down 
departmental silos and fosters creativity and con-
sistency in working toward an organization’s
goals.
	 United	people	from	different	disciplines	for	col-
laboration allows for improved strategic thinking, 
maximized	efficiencies	and	better	problem	solv-
ing.
	 In	this	course,	you	will	learn	about	the	benefits	
and challenges of cross-functional collaboration 
along with best practices for making these teams 
a success.

Lee’s Story—Triumph Over Tragedy
Lee Shelby
 In August of 1991, Lee Shelby was employed by 
a utility company in Tennessee as a power line-
man and was considered to be a hard worker and 
good at his job. On that Monday morning, Lee 
made a decision that impacted his life and the 
lives of those around him forever.
 Safety is personal. It’s not just what is writ-
ten in a safety manual. It’s about wanting to be 
safe for the right reasons. Lee’s story of “Triumph 
Over Tragedy” has brought about an awareness of 
how personal safety is.

MANAGER TRACK

Creative Leadership
Steve Zahner, Skill Path
 To be successful, leaders need to inspire their 

teams to collaborate, be innovative, solve prob-
lems creatively, take smart risks and improve the 
bottom line. That’s the new job description for 
leaders in today’s competitive business environ-
ment. Inspiring others to want to achieve profes-
sional excellence is one of your toughest challeng-
es.
 To meet this challenge, you’ve got to coach, 
motivate, reward and ignite your teams and team 
members.

Updated OSHA 1910.269
Mike Willetts, MMUA
 The Occupational Safety and Health Admin-
istration (OSHA) recently updated the 1926 
Subpart V (construction) and 1910.269 (general 
industry) standards for electric power generation, 
transmission, distribution and electrical protec-
tive equipment.
 This session is of the utmost importance so 
each utility understands the new and updated 
OSHA rules and how they will affect their daily 
utility	operations.	MMUA	is	offering	this	session	
to help members gather the appropriate tools 
and resources to streamline the needed changes 
within their electrical systems.

Living with Pay Equity in a Competitive 
Environment
George Gmach, George Gmach Compensation 
Consulting
Dan Boyce, East Grand Forks Water & Light
Troy Adams, Elk River Municipal Utilities
Municipal electric utilities experience the chal-
lenge of complying with Minnesota Pay Equity in 
an environment where competitive pressures are 
requiring higher pay levels for line workers.
 Cooperatives and stock utilities are not faced 
with similar compliance requirement and are free 
to pay to market.
 This session will explore a range of strategies 
that may be used by municipal electric utilities 
that may be considered as ways to legitimately 
comply with the law while paying competitive 
rates. Each strategy is dependent on the organi-
zation, its employment base, pay practices, and 
tools used for compliance.
 Attendees are asked to be prepared to share the 
challenges they are experiencing and strategies 
they may be using during the panel discussion of 
this session.

CREW LEADER/FOREMAN TRACK

SPCC Planning
Joe Schmidt, MMUA
    This session will present an overview 
and update of the Spill Prevention, Con-
trol and Countermeasures (SPCC) rule, 
a highlight of where the rule began and 
where it has ended up. We will also pres-
ent possible approaches to assure effective 
implementation of the state and federal 
regulations.

LED Technology & Roadway Applica-
tions
Jeff Libbesmeier, Primus Marketing
   With LED lighting becoming a popular 
solution for utilities around the country 
it becomes very important to understand 

the correct applications. This program will cover:
- When should you switch to LED - Picking the 
right product
- Mistakes & solutions - Longevity
- Surge protection - Energy savings & labor cost
- Your return on investment - Maintenance cost

Choosing the Right AMI System
Dale Narlock, Thief River Falls Municipal Utilities
Tom Thorson, Eatons Cooper Power
 Choosing an Advanced Metering Infrastruc-
ture (AMI) system is a daunting task with more 
manufacturers involved than ever and technology 
changing as fast as you can say AMI. This session 
will cover step by step ups and downs of a utility’s 
search for equipment and a vendor they can trust.

Identifying, Using and Managing PCBs
Joe Steffel, City of Buffalo
 It’s your responsibility to know. Now is a good 
time	to	audit	your	organization’s	PCB	manage-
ment program, including your compliance with 
state and federal guidelines before receiving the 
notice of an audit. This brief overview will assist 
in the development of an effective approach to 
identifying,	using,	and	managing	PCBs.

New Product Showcase
This	session	will	give	you	a	rapid-fire	look	at	the	
latest in goods and services for the utility in-
dustry. We give each participating vendor a few 
minutes; they give us their best shot.

Reception & Trade Show
	 Be	sure	to	join	us	for	our	product	show.	There	
is always a lot of good information changing 
hands at the show. This is a great place to see
what is new to the industry and also provides an 
opportunity to make new connections.

Register	by	mail:	Minnesota	Municipal	Utilities	
Association
3025 Harbor Lane North, Suite 400
Plymouth, MN 55447
Register by email: rkelly@mmua.org
Register by phone: 763-746-0707
Register by fax: 763-551-0459

QUESTIONS:	Please	contact	Rita	Kelly	by	email	
rkelly@mmua.org or phone 763-746-0707.

December 9 - 11, 2014
Holiday Inn & Suites, St . Cloud, Minnesota



 Editor’s note: The following 
was originally communicated in 
an email to the membership Oct. 
22 from Mike Willetts, MMUA Di-
rector of Job Training and Safety.
 Planning for APPA’s 2016 Pub-
lic Power Lineworkers Rodeo has 
begun. Our first planning meeting 
was held September 30 and was 
an overwhelming success. We ac-
complished a lot, but have much 
more to do. A special thank you 
to all who attended!
 A key development from this 
meeting was to provide the mem-
bership with estimated budget fig-
ures so our cities and utilities can 
contribute funds to a category of 
their choosing. 
 Included here are the estimated 
construction and ancillary costs 
needed to make the rodeo a suc-
cess. Members who have already 
committed to donating to each 
event are noted. To be a part of 
the construction process, let me 
know if there is someone on the 
list you would like to work with. 
The more cities we have sharing 
an event the more affordable it 
becomes for all.

Construction Donation Needs
Estimated cost per event $8,000

Apprentice Events (4)
Event #2 – Hurtman Rescue – 
MRES, Fairmont, Brainerd
Event #3 – Willmar, Sauk Centre
Event #4 – Chaska, Glencoe
Event #5 – Owatonna, Sleepy Eye

Journeyman Events (5)
Event #1 – Hurtman Rescue – 
MRES, Fairmont, Brainerd
Event #2 – Detroit Lakes, Elk 
River
Event #3 – Shakopee, New 
Prague
Event #4 – Marshall, Hutchinson, 
New Ulm
Event #5 – Austin, Rochester

 Funding for the event construc-
tion will be needed by September 
2015. We will be constructing 
the rodeo grounds late summer/
early fall next year so things are 
set come April 2016. Please do 
not send money now. We are only 
asking for commitments at this 
time.
 Please note the estimated ancil-
lary donation needs. If you would 
like to donate your funds either 
in whole or in part to a particular 
need, please contact Rita Kelly at 

MMUA to reserve your spot on 
the donation list.
 Funding for these events 
will be needed in January 2016. 
Again, do not send money now. 
We are only looking for commit-
ments at this time.

Volunteers Needed   
 Along with the financial needs, 
we have many opportunities for 
people willing to volunteer their 
time. The following is a list of 
volunteer positions:

Pre-Registration Volunteers – 
Need 25
Thursday, March 31, 2016
Shift 1 – Need 15
Shift 2 – Need 10

Registration Volunteers – 
Need 16
Friday, April 1, 2016

Rodeo Event Day
Saturday, April 2, 2016

Children’s Area Volunteers – 
Need 30

Shift 1 – Need 10
Shift 2 – Need 10
Shift 3 – Need 10

Parking Volunteers – Need 5

Event Judge Volunteers – 
Need 40
- Must have lineworker back-
ground to be an Event Judge

Greeter, Entry and Exit Auditor 
Volunteers – Need 30

Bucket Truck Operators for Hurt-
man Rescue Event Volunteers – 
Need 16
- Must be qualified to operate 
bucket truck proficiently

 If you have any questions or 
want to get on the list to donate 
and/or volunteer, contact ei-
ther Mike Willetts,   mwilletts@
mmua.org or 763-746-0705; or 
Rita Kelly at rkelly@mmua.org 
or  763-746-0707.
 Thank you for your support! 
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MUNICIPAL SERVICES

•	Trenchless	Technologies	for	
	 Water	Main	Pipe

•		Telecommunications	Installations
	 on	Water	Towers

•	Road	and	Street	Design

•	Utility	Design

•	Economic	Development	and	
	 Project	Funding

•	Site	Development

•	Lighting	and	Electrical

•	Utility	Design

•	City	Engineering

FOR MORE INFORMATION

Contact	Tracy	Ekola

tekola@sehinc.com

3535	Vadnais	Center	Drive

St.	Paul,	MN		55110-5196

651.490.2000

800.325.2055	toll	free

sehinc.com

Building a Better World 
 for All of Us®
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Volunteers, pledges needed for 2016 APPA national Lineworkers Rodeo

Estimated ancillary donation needs
Friday Night Pre-Event BBQ ................................... $19,008
Food and Concessions................................................ $8,000
Portable Toilets and Wash Stations ............................ $4,000
Stage Rental ............................................................... $1,000
Children’s Play Area .................................................. $3,000
Golf Cart Rental ......................................................... $1,500
Field Security ............................................................. $3,300
Tent Rental ................................................................. $7,000
On-Site EMTs ............................................................ $1,000
Portable Radio Rental ................................................... $490
Scoring - Venue .......................................................... $1,190
Ice .................................................................................. $860
Field Clean-up ............................................................... $750
Trash Containers ........................................................... $750
Media (Advertising, Banners, Signage, Video) ....... $14,500
Miscellaneous ............................................................ $5,500

Artwork for the 2015 rodeo.



Christy Hanson
Toll Free: 800-843-9834

e-mail: chanson@jerryselectric.com
FAX Number: 605-534-3518

P.O. Box 209 • Colman, SD 57017-0209
Website: www.jerryselectric.com

Professional Services
Accountants and Consultants

Attorneys
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Engineers and Engineering Firms

Electrical Equipment and Suppliers
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Tools & Safety Products
9030 64th Street NW
PO Box 989
Annandale MN 55302

(320) 274-7223
FAX (320) 274-7205
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Utility Construction
Materials & Equipment
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SERVING CITIES AND UTILITIES
Brainerd
Thomas P. Koop
Austin
Kimberley M. Hillberg
Craig W. Popenhagen

Minneapolis
Rachel N. Flanders 
Brady J. Hoffman
Harold G. Parsons
Heidi Tatro
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Classified Ads

engineering · planning · environmental · construction

wsbeng.com
St. Cloud  •  Minneapolis  •  St. Paul (888) 541-4800

Engineering in Civil, Water, Wastewater, 
Transportation, Water Resources, Landscape  
Architecture and Surveying Services.

507-625-4171   |   www.bolton-menk.com  
1960 Premier Drive, Mankato, MN 56001

Consulting Engineers & Surveyors

800.325.2055  •  sehinc.com
 Engineers  |  Architects  |  Planners  |  Scientists

Building a Better World for All of Us®

HELP WANTED

Government Relations 
Representative
Government Relations Representa-
tive sought by Minnesota Municipal 
Utilities Association, a non-profit 
trade association of publicly-owned 
electric, gas, water, wastewater and 
telecommunications utilities.  
General Duties:
- Monitor and lobby the Minne-
sota Legislature and U.S. Congress 
regarding issues affecting MMUA 
member utilities.  Also monitor per-
tinent proceedings of the Minnesota 
Public Utilities Commission and 
other state and federal agencies.
- Communicate with and between 
member utility management person-
nel, local public officials, state 
and federal agency personnel and 
related industry and issue represen-
tatives.
- Assist in preparing written com-
munications for publication and 
filing with government agencies. 
- Conduct and organize industry-
related research.
- Assist with upper level admin-
istrative duties, including lobbyist 
reporting and record keeping.
Qualifications:
- Bachelor’s degree in Com-
munications, Journalism, Political 
Science or related field.
- High level of proficiency in 
Microsoft Office programs (Word, 
Excel and Power Point).
- Excellent verbal and written 
communication skills.
- Advanced degree in Law, Public 
Administration or related field 
(preferred).
- Experience in public policy 
development or legislative adminis-
tration (preferred).
Mail resumes to Bill Black, 
Government Relations Director, 
MMUA, 3025 Harbor Lane North, 
Suite 400, Plymouth, MN 55447 or 
email to bblack@mmua.org. Please 
include salary requirements. Posi-
tion open until filled.

Energy Services Representative
Austin Utilities is seeking a full-
time Energy Services Representa-
tive. The Energy Services Depart-
ment is a multi-faceted department 
with responsibility for development 
and implementation of energy ef-
ficiency and demand management 
programs, marketing related to 
demand side management efforts, 
customer relationship management, 
market research and analytics, and 
related non-demand side man-
agement program functions. The 
department’s core responsibility is 
to develop, implement, monitor and 
evaluate Austin Utilities’ electric 
and gas energy efficiency and 
demand management programs and 
related customer engagement. 
Austin Utilities is an electric, water 
and natural gas municipal utility 
located in Southern Minnesota.  
Minimum requirements include 
a Bachelor’s degree in Business 
(communications, management, 
economics, marketing or engineer-
ing), Minimum of three (3) years 
related experience and/or train-
ing, or equivalent combination of 
education and experience, Certi-
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Utility Management

Truck Repair and Testing

Professional Services

Power Plant/Substation Maintenance Engineering

Let factory-trained mechanics handle all your fleet’s aerial-lift 
maintenance and repairs.

For prompt scheduling, pick-up, and repair, call 763.323.4236W
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• Boom and bucket repair and refurbishment
• Hydraulic and structural repair
• ANSI and Dielectric testing
• Altec repair center
• DOT inspections

www.UtilityTruckServices.com

Public Finance

Paul Twite  (763) 972-0557   ptwite@delanomn.us                                                           

Delano Municipal Utilities - Energy Services 

CIP / DSM Program Deployment & Management 
Residential and Low Income Assessments 
Industrial Energy Assessments / Green financing solutions 
Customer Engagement 
Technical and Predictive Maintenance Services: 

Infrared Analysis 
Compressed Air Studies 
Vibration Analysis 
Power Quality Testing 
Energy Logging, Measurement and Verification 

Energy Services
fied Business Energy Professional 
(BEP) from the Association of 
Energy Engineers, or ability to at-
tain certification within 2 years after 
hiring; Certified Energy Manager 
(CEM) preferred and Valid Min-
nesota driver’s license.  Application 
and resume should be sent to Austin 
Utilities, 400 4th Street NE, Austin, 
MN  55912.  Applications and more 
information are available by calling 
507-437-0820, at www.austinutili-
ties.com, or by e-mailing kimd@
austinutilities.com.  Position open 
until filled. EOE

Wastewater Superintendent
The City of Pierre, SD is accept-
ing qualified applications for 
the Wastewater Treatment Plant 
Superintendent position. Under 
direct supervision of the Operations 
Manager, the Superintendent is re-
sponsible for directing & supervis-
ing the operation, maintenance & 
repair of the wastewater treatment 
facilities and lift stations. Individual 
should have knowledge of plumb-
ing, electrical, electronics, pumps 
& pump & motor controls & must 
have knowledge in the operation 
of Aerobic Digestion and SCADA 
systems. The Superintendent will: 
assist in developing the department 
budget; work with management in 
overseeing projects and personnel; 
and must possess strong administra-
tive, oral & written communica-
tion skills. The Superintendent is 
responsible for the plant meeting 
South Dakota DENR and EPA rules 
& regulations and for compliance 
monitoring. It is very important that 
this person have a demonstrated re-
cord of success at bringing diverse 
individuals, groups & organizations 
together to accomplish projects. 
Must possess a valid Wastewater 
Treatment Class IV Certificate 
issued by South Dakota DENR or 
obtain certification within 1 year. 
Prefer candidates have a four year 
degree at a college or vocational 
school majoring in environmental 
engineering, environmental scienc-
es, or related fields and four years 
of experience including at least two 
years of experience in a Municipal 
Class III or higher facility. Sal-
ary range: $49,000 - $62,000 and 
is FLSA Exempt. Job description 
and application available at: City 
of Pierre, Attn: Human Resources, 
222 East Dakota, PO Box 1253, 
Pierre, SD, 57501. E-mail: laurie.
gronlund@ci.pierre.sd.us.  Applica-
tion and job description available 
online at www.pierre.sd.gov.  Open 
until filled.

Electric Power Plant Operator
The Wells Public Utilities of Wells 
MN, pop. 2,338, is seeking a quali-
fied applicant for a position in the 
city’s diesel power plant. Duties 
will also include other related 
public utility work as assigned. 
Mechanical experience and power 
plant operator experience desired. 
Preference will be given to can-
didates with water or wastewater 
experience. This is a full time posi-
tion with an excellent fringe benefit 
package. Successful candidate will 
be required to be on a rotating on-
call schedule and must be able to 
respond within 20 minutes. Salary 

will be dependent on qualifica-
tions and experience. Request an 
application and send application 
and resume and references to: Wells 
Public Utilities, 101 1st St. SE, PO 
Box 96, Wells, MN 56097, 507-
553-3119.
Deadline: November 20, 2014   
EOE

Electric Line Worker
The Wells Public Utilities of Wells, 
MN, pop. 2,338, is seeking applica-
tions for the position of electric line 
worker. This position involves a 
variety of skilled line work in the 
operations, maintenance and repair 
of overhead and underground distri-
bution systems and the operations 
of a variety of specialized related 
equipment and vehicles. Document-
ed completion of a Journeyman 
Line Worker or equivalent is pre-
ferred. Must possess a class B CDL 
or obtain one within six months. 
This is a full time position with 
excellent fringe benefits. Success-
ful candidate will be required to be 
on a rotating on-call schedule and 
must be able to respond within 20 
minutes. Salary will be dependent 
on qualifications and experience. 
Request an application and send 
application and resume to the Wells 
Public Utilities, 101 1st St. SE, PO 
Box 96, Wells, MN 56097, (507) 
553-3119. Position will remain 
open until filled. EOE   

Water Distribution and Infra-

structure Engineer – Senior
Rochester Public Utilities, a 
division of the City of Rochester, 
Minnesota (pop. 106,000), is the 
largest municipal utility in the 
State of Minnesota and is accepting 
applications for this senior-level 
civil engineering position, which is 
responsible for performing the more 
complex and difficult engineering 
assignments including the design 
and construction management of 
large water distribution and infra-
structure projects.  This position 
requires a Bachelor's degree from 
an accredited program in Civil 
Engineering AND five (5) years of 
full-time employment experience 
in in water utility distribution and 
infrastructure design, maintenance 
and construction.  Starting salary 
of $82,563 to $97,132 per year, 
depending on qualifications, with 
advancement to $121,415.  AP-
PLICATIONS WILL BE AC-
CEPTED UNTIL THE POSITION 
IS FILLED. APPLICATIONS 
RECEIVED BY NOVEMBER 2, 
2014 WILL BE GIVEN PRIOR-
ITY CONSIDERATION.  For more 
information and to apply online, go 
to: www.rochestermn.gov  "First-
Class City, First-Class Service"  
EOE

Water Treatment Plant Foreman
Watertown Municipal Utilities has 
a full-time opening for a Water 
Treatment Plant Foreman.  Report-
ing to the Water Superintendent, 

this position is responsible for the 
technical and supervisory work in 
the direction of the municipal water 
treatment plant and related facili-
ties.  South Dakota Water Treatment 
Class III Certification and two years 
supervisory experience required.  
Wage rage of $26.94 - $30.72.  
Salary commensurate with experi-
ence and qualifications.  Excellent 
benefits package, including pension, 
health insurance, life insurance, 457 
plan, paid sick leave and vaca-
tion.  A completed application and 
resume, including salary history, 
references and a cover letter, are 
required.  Job description and appli-
cation are available at: Watertown 
Municipal Utilities, Attn: Human 
Resources, 901 – 4th Avenue SW, 
Watertown, SD  57201.  E-mail:  
hr@watertownmu.com  Application 
and job description also available 
online at www.watertownmu.com  
Deadline to apply:  Until Position 
is Filled
 
LineWorker
Virginia Public Utilities is accept-
ing applications for future full-time 
LineWorker positions. This position 
is responsible for Installation, 
maintenance and repair of under-
ground distribution and service 
lines, repair, maintenance and 
installation of power lines, street 
lighting, service connections, etc.; 
Installation of new transformers, 
air switches and reclosures.  The 
LineWorker will need to climb 
power poles to make inspections, 
installations and repairs, assist in 
the construction of substations, 
answer trouble calls and perform 
other duties as assigned.  Qualified 

candidates will have successfully 
completed an approved Electrical 
LineWorker program and have four 
(4) years Journeyman experience 
or have successfully completed and 
approved 4-year apprenticeship 
course and two years’ experience as 
a Journeyman LineWorker.  Candi-
dates must have a Class B Driver’s 
license; subject to random drug 
and alcohol testing, ability to drive 
all equipment, must have skills in 
locating and correcting defects in 
electrical systems, transformers, ap-
pliances, etc.; should be able to get 
along with individuals at all levels, 
both inside and outside the depart-
ment; must be able to deal with 
customers with unfailing courtesy 
and tact.  Interested candidate may 
apply by submitting their applica-
tion and resume to:  Virginia De-
partment of Public Utilities, Attn: 
Nancee Strgar, HR/Safety Director, 
618 South 2nd Street, Virginia, MN 
55792 or send via fax: 218-748-
7544 or via e-mail: nancees@vpuc.
com.  Applications are available on 
our website: www.vpuc.com.
 

WANTED to BUY

Steam Meters
Cadillac Steam Condensate meters, 
parts for size A or B.  Please contact 
Bob Engman at (218) 748-7540 – 
Virginia Public Utilities.

For a complete and up-to-date list-
ing go to the ‘Classifieds’ section at 
www.mmua.org
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